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To: 

Hon Dr Susan Close MP 

Deputy Premier 

Minister for Industry, Innovation and Science 

This annual report will be presented to Parliament to meet the statutory reporting 
requirements of (insert relevant acts and regulations) and the requirements of 
Premier and Cabinet Circular PC013 Annual Reporting. 

This report is verified to be accurate for the purposes of annual reporting to the 
Parliament of South Australia.  

Submitted on behalf of the Department for Innovation and Skills by: 

Adam Reid 

Chief Executive 

Date 27 September 2022   Signature _______________________ 
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From the Chief Executive 

The past year has continued to throw challenges in the path of 

individuals, businesses and industries. As businesses and 

supply chains have been affected by COVID-19 restrictions and 

staff shortages, our department has continued to work across 

government to support the state’s recovery from the pandemic. 

Our department has supported South Australia’s economic 

growth by ensuring that our priority sectors are underpinned by a high performing 

research and innovation system and a skilled workforce.  

We are proud of our achievements throughout 2021-22, yet we are resolute in our 

purpose to make a difference by helping people and business to succeed and grow 

the South Australian economy.  

The world continues to change at a rapid pace, and it is vital that we prepare our 

businesses, researchers, innovators and future workforce to not only adapt to this 

change, but also to succeed within it. Evidence-based knowledge, the ability to work 

collaboratively to solve complex problems, and a passion for innovation will be 

essential attributes for success. 

By working directly with business, researchers and innovators we have connected 

game changing ideas with small, medium and large businesses across priority 

industry sectors to build competitive advantage in South Australia. Importantly, we 

have invested in skills, training pathways, and the training system itself to ensure that 

South Australians, regardless of their background, location and gender are equally 

well equipped for success in a future workforce. 

Through excellent policy development and execution, customer focus and service 

delivery, we have assisted researchers, businesses, entrepreneurs and skilled 

workers to make a positive impact on society and collectively contribute to the 

transformation of the South Australian economy. 

We further strengthened South Australia’s science, research and innovation system, 

attracting research to the state and leveraging funding from the Australian 

Government, industry and research partners. We also supported the University of 

Adelaide’s successful Trailblazer Centre in Defence and Space Technologies, 

attracting $200 million from the Australian Government and industry partners. 

We implemented entrepreneurship and startup initiatives, including targeted 

investments in research innovation projects and venture capital.  

We supported the growth of South Australia’s emerging hi-tech industries, and we 

worked with the Australian Cyber Collaboration Centre and the AustCyber South 

Australian Node to increase industry awareness of and resilience to cyber threats.  

To ensure businesses have access to the skills they need, particularly in regional 

South Australia, we’ve continued to deliver skilled, employer-sponsored and business 

migration programs.  
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Locally, we targeted investment in training to ensure South Australians have the right 

skills to participate in the workforce, secure jobs and contribute to a growing 

economy.  

We did this through increasing access to apprenticeships and traineeships in areas of 

industry need, partnering with training providers and industry organisations on skills 

and training projects, and delivering the JobTrainer program to provide access to low-

fee training.  

We also worked to build training market capability and capacity, enacted the South 

Australian Skills Act 2008, which allows for the delivery of higher education 

apprenticeship and traineeship pathways, as well as the endorsement of micro-

credentials, and worked closely with industry bodies to ensure a strong industry voice 

is represented in the training system. 

The Department continued to provide information, services and resources to help 

South Australians successfully start, operate and grow their small business. 

We established a one-on-one, small business case management service, provided 

advice and support to businesses during the COVID-19 pandemic, established the 

SA Business Information Hub, and provided dedicated support to bushfire affected 

businesses in the Kangaroo Island and Adelaide Hills regions. 

The Department also has responsibility for supporting and growing South Australia’s 

creative industries. 

Through the Music Development Office, we supported South Australian music 

industry professionals impacted by the ongoing impacts of the COVID-19 pandemic, 

and we worked with JamFactory on its programs to support Aboriginal and Torres 

Strait Islander artists and craftspeople, and its wood and metalwork studios.  

We supported the CreaTech City Activation Challenge in partnership with the City of 

Adelaide and the Adelaide Economic Development Agency, and worked with the 

South Australian Film Corporation to continue developing the state’s screen 

industries. 

Following the state election earlier this year, the Department has undertaken 

necessary functional changes to enable it to support the new South Australian 

Government. The Department for Innovation and Skills transitioned to the 

Department for Industry, Innovation and Science as of 1 July 2022. 

I look forward to honing the Department’s focus to deliver the new government’s 

agenda over the next four years. 

Adam Reid 

Chief Executive  

Department for Industry, Innovation and Science
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Overview: about the agency 

Our purpose 

The Department for Innovation and Skills drives the growth of the South Australian 
economy by supporting people and business to succeed. 

Our impact 

The impact of this work benefits South Australia through: 

• productivity growth 

• more young South Australians working and/or studying 

• higher skill levels in the economy 

• attracting wealth creators and global talent to our state 

• more medium and large businesses in South Australia 

• increasing employment. 

Our values 

Our values are based on the Public Sector Values and reflect our focus on the ever-
changing needs of South Australians and the role of government in helping to grow 
the state's prosperity and wellbeing. We will uphold these values in our decisions, 
actions and interactions. 

• We proudly serve the community and Government of South Australia 

• We strive for excellence 

• We have confidence in the ability of others 

• We value every individual 

• We create solutions together 

• We act truthfully, consistently and fairly 

• We never give up 

• We work to get the best results for current and future generations of South 
Australians 

Changes functions, objectives and deliverables 

The Department for Innovation and Skills is responsible for supporting South 
Australia’s future economy, creating prosperity and opportunity for the people that 
choose to live and work in our state. 

The Department’s key objectives are to support the state’s economic growth through:  

• increasing SA’s productivity growth rate through research and innovation 

• supporting entrepreneurs and business growth 

• helping people get the skills they want, and the economy needs.  
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The Department works directly with businesses and proactively and purposefully 
engages and collaborates with industry and stakeholders across a range of sectors. 

The Department is achieving these objectives through policies and programs which 
are:  

• supporting the skills and workforce development of individuals, employers and 
the economy, and investing in training to help people get the skills to achieve 
their goals, build careers and improve their lives 

• developing and investing in a high performing research and innovation system 
to help researchers, entrepreneurs, creative industries and business leaders 
commercialise ideas, deliver new products and services to the world 

• supporting entrepreneurs and business growth by facilitating connections 
between researchers and innovators, industry and business, employers and 
training providers, and the South Australian workforce. 

Changes to the agency 

From 1 July 2022, under the Machinery of Government process, the following 

changes occurred: 

• The Department for Industry, Innovation and Science (DIIS) was established 

to drive economic growth by supporting South Australian industries and 

businesses to succeed in a local and global environment 

• Industry Capability Network South Australia, International Education, and 

StudyAdelaide transitioned to DIIS from the Department for Trade and 

Investment 

• The higher education function transitioned to DIIS from the Department for 

Education 

• The training and skills function including the South Australian Skills 

Commission, within the former Department for Innovation and Skills, was 

transferred to the Department for Education under a new office, Skills SA. 
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Our organisational structure 
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Our Ministers 

Hon Dr Susan Close MP 

Susan Close is the Deputy Premier of South Australia and the 

Minister for Climate, Environment and Water; Minister for Industry, 

Innovation and Science; and Minister for Defence and Space 

Industries.  Susan has been the Member for Port Adelaide since 

2012. 

Before entering parliament, Susan was an executive in the 

Department of Environment and Natural Resources and played a 

key role in the establishment of the Adelaide Dolphin Sanctuary as a community 

advocate. She previously worked at the University of Adelaide managing student 

services and holds a PhD from Flinders University.  

Susan is a fierce advocate for women in the workplace, passionate about ensuring 

accessible and quality education for all, deeply concerned about protecting nature, 

and driven to deliver the best economic outcomes for South Australia so everyone 

can benefit from a prosperous future for our state. 

 

Hon Blair Boyer MP 

The Hon Blair Boyer is the Minister for Education, Training and 

Skills. In 2018 he was elected as a Member of Parliament for 

the seat of Wright in the north and north-eastern suburbs of 

Adelaide. 

Blair grew up on the family farm, just over the border from Mt 

Gambier in South-West Victoria. His father was a public school 

teacher for 40 years and his mother worked in the disability 

sector. Blair completed an Arts/Law Degree at University, 

where he met his wife Cath in their first year. He practiced briefly as a solicitor before 

starting work for a country Labor MP. 

The focus of his work in government has been education, child protection, industrial 

relations and emergency services; the latter leading to Blair becoming a volunteer 

with the Salisbury SES Unit. 

 

Andrea Michaels MP 

Andrea Michaels is the South Australian Minister for Small 

and Family Business, Consumer and Business Affairs, and 

Arts. She is also the State Member for Enfield, representing 

the community in Adelaide’s inner North and North-Eastern 

suburbs. 
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Andrea’s family fled war-torn Cyprus in 1974, landing in South Australia in 1976 when 

she was just 11 months old with nothing but the clothes on their backs. Prior to 

becoming a Minister, Andrea was running her own small business – a legal practice 

specialising in commercial law and supporting small and family businesses. She has 

also been Treasurer of the Law Society of SA, a company director, and a partner at 

industry leading law firms, as well as a chartered tax advisor and accredited family 

business advisor. 

Andrea is passionate about promoting diversity, supporting more women to launch 

and grow businesses, and building safe, fair and friendly communities. She is 

focused on ensuring the Government is easy to do business with, that small 

businesses are supported to succeed, and that the whole community has access to a 

thriving cultural and creative sector. 
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Our Executive team 

Adam Reid 

Chief Executive 

Adam is the Chief Executive of the Department for Industry, 

Innovation and Science, (formerly the Department for Innovation 

and Skills), which is responsible for supporting sustainable 

economic growth through research and innovation, technology 

development, industry and business growth, manufacturing 

capability, and skilled and business migration. 

Adam brings more than 20 years of experience in the South Australian public sector 

in industry, science and innovation policy and program delivery. 

Prior to becoming the Chief Executive, Adam was the Executive Director of the 

Innovation and Science division within the Department for Innovation and Skills, 

responsible for developing and supporting the state’s innovation system to drive 

economic growth. 

Previously Adam held executive positions within the Department of State 

Development and Department of Trade and Economic Development, where he led 

industry development policy and strategy implementation, small business and 

investment management. In his previous roles Adam led the development of South 

Australia’s manufacturing strategy, the purchase and planning of the Tonsley 

Innovation District, investments in strategic research infrastructure and capabilities, 

and the transition of the state’s automotive supply chain. 

Adam holds a Bachelor of Commerce from the University of Adelaide. 

 

Madeline Richardson 

Executive Director 

Skills & Workforce Capability 

Madeline is the Executive Director, Skills and Workforce Capability, 

and is focused on supporting South Australians through: 

• partnerships with employers, industry and peak bodies to 

deliver workforce strategies and solutions 

• increasing access to training and skilled career pathways, including supporting 

mobility and upskilling 

• building capacity and capability in the training market with an ongoing focus on 

quality and responsiveness 

• new and innovative training models that support increasing skill levels and job 

outcomes 

• services and support to employers, training providers, apprentices and 

trainees, and learners 

• increasing awareness and perceptions of vocational training. 
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Andy Dunbar  

Executive Director 

Innovation & Science 

Andy is the Executive Director, Innovation and Science Group, 

responsible for developing and supporting the state’s innovation 

system in partnership with other parts of government, research 

organisations, industry and business. The group focused on 

supporting sustainable economic growth by: 

• developing a high performing research and innovation system and supporting 

the commercialisation of research through industry, research and government 

collaboration 

• supporting the growth of innovative and competitive industries and businesses 

• improving the state’s manufacturing capability and capacity 

• supporting entrepreneurs, startups and small business, and attracting early 

stage and venture capital. 

 

Nari Chandler 

Executive Director 

Strategy, Policy and People 

Nari is the Executive Director of the Strategy, Policy and People 

Group, playing a critical role in strengthening the South 

Australian economy by: 

• coordinating, driving and delivering evidence-based 

policy reforms that support economic growth and deliver 

a skilled workforce for the future 

• leading state migration attraction in areas of industry need, to address skills 

gaps and encourage business investment and export opportunities 

• ensuring the strategic communication of the Department’s services to increase 

their uptake and inform people’s understanding of how these services will 

benefit them and the economy 

• making connections between the Department’s services to improve outcomes 

for clients 

• ensuring a high performing enterprise through strong and effective people, 

culture and strategy leadership. 
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Phuong Chau 

Executive Director 

Performance & Business Operations 

Phuong is the Executive Director, Performance and Business 

Operations, and leads delivery of corporate services and 

solutions to position the Department to achieve its strategic 

objectives. The group partners with clients and stakeholders to 

deliver: 

• business systems – collaborating with other agencies and

driving business excellence in the frameworks, systems and policies that 

support efficient and effective operations and client-centric solutions 

• resource management – leading an adaptive and sustainable approach to

managing our financial and physical resources and assets.

• performance measurement – supporting an environment that ensures

decisions are made based on data, planning and managing risks.
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Legislation administered by the agency in 2021-22 

Construction Industry Training Fund Act 1993 

South Australian Film Corporation Act 1972 

South Australian Skills Act 2008 

Vocational Education and Training (Commonwealth Powers) Act 2012 

Other related agencies (within the Minister’s area/s of responsibility) 

South Australian Skills Commission 

Adelaide Film Festival 

JamFactory 

South Australian Film Corporation 
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The agency’s performance 

Performance at a glance 

The Department for Innovation and Skills supported sustainable economic growth in 
South Australia by developing industries and successful businesses that leverage the 
state’s strengths, and by connecting South Australians to skills, training and 
employment opportunities. 

Highlights from 2021-22: 

• Strengthened South Australia’s science, research and innovation system 
through the research and innovation strategy, including by: 

o securing a further three Cooperative Research Centre headquarters in 
South Australia, attracting $633 million from the Australian Government, 
industry, and research partners 

o supporting the University of Adelaide’s successful Trailblazer Centre in 
Defence and Space Technologies, attracting $200 million from the 
Australian Government and industry partners. 

• Implemented initiatives under the entrepreneurship and startup strategy and 
targeted investments from the Research Innovation Fund and the South 
Australian Venture Capital Fund. 

• Supported the growth of South Australia’s hi-tech industries through the 
implementation of the Hi-Tech Sector Plan 2030. 

• Supported the increased awareness and resilience of cyber threats to South 
Australian industry through the Australian Cyber Collaboration Centre and the 
AustCyber South Australian Node. 

• continued to deliver South Australia’s skilled, employer sponsored and 
business migration programs to attract the skills and investment required to 
support economic recovery, including in regional South Australia. 

• Supported skilled career pathways, including apprenticeships and traineeships 
in areas of industry need. 

• Co-designed skills and training solutions with training providers, employers, 
industry bodies and community organisations to attract, train and grow the 
workforce. 

• Delivered JobTrainer to support low fee access to training. 

• Built capability and capacity in the vocational education and training (VET) 
market to meet the state’s skills needs. 

• Enacted the South Australian Skills Act 2008, including the delivery of higher 
education apprenticeship and traineeship pathways and endorsement of 
micro-credentials in the state by the South Australian Skills Commission. 

• Appointed new Industry Skills Councils, structured as sub-committees of the 
South Australian Skills Commission, each chaired by the relevant sector 
member of the Commission to provide expert advice and greater opportunity 
for collaboration and information sharing between government and industry, 

• Established a small business case management service to provide one-on-
one support to growth-oriented small and family businesses, and provided 
advice and support to small and family businesses during the COVID-19 
pandemic. 
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• Established the SA Business Information Hub and provided dedicated support 
to bushfire affected businesses in the Kangaroo Island and Adelaide Hills 
regions. 

• Supported the South Australian music industry impacted by the ongoing 
impacts of the COVID-19 pandemic through the programs of the Music 
Development Office. 

• Supported JamFactory to build capacity within programs that support 
Aboriginal and Torres Strait Islander artists and craftspeople, and to support 
the organisation’s wood and metalwork studios. 

• Supported industry growth and employment in the creative industries through 
implementing the Creative Industries Strategy 2030. 

• Continued development of the state’s screen industries through programs 
delivered by the South Australian Film Corporation. 

• Supported the CreaTech City Activation Challenge in partnership with the City 
of Adelaide and the Adelaide Economic Development Agency. 

Agency response to COVID-19 

During 2021-22 the Department continued to work with other agencies to support the 
state’s recovery from Coronavirus (COVID-19). 

Agency contribution to whole of Government objectives 

Agency’s contribution 

• Strengthened South Australia’s science, research and innovation 
system 

• Implemented entrepreneurship and startup initiatives  

• Delivered skilled, employer-sponsored and business migration 
programs 

• Targeted investment in training and creative industries  

• Established the SA Business Information Hub 
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Agency specific objectives and performance 

Agency objectives Indicators Performance  

Alignment of the 
investment of public 
funds with identified 
skills, training needs 
and economic 
priorities. 

The number of 
people 
participating in 
government 
funded VET in 
South Australia. 

68,700 people participated in 
government funded VET in South 
Australia. This included apprentices 
and trainees in areas of industry 
need and participants in courses 
through JobTrainer. 

Engagement with 
employers and 
community 
organisations to build 
the skills of the 
workforce through 
responsive services 
and advice with a 
customer focus. 

The number of 
training and skills 
projects co-
designed with 
employers, 
industry training 
providers and 
community 
organisations. 

The Department provided support 
and services to enable the co-design 
of skills and training solutions with 
training providers, employers, 
industry bodies and community 
organisations to attract, train and 
grow the workforce.177 projects were 
approved for industry, training 
providers and community 
organisations. 

Regulating the 
apprenticeship and 
traineeship system to 
ensure compliance 
with the South 
Australian Skills Act 
2008. 

Improved 
processing times 
for new employer 
registration 
applications 
relative to the 
number of 
employer 
registration 
applications 
received in the 
same period. 

The South Australian Skills Act 2008 
came into operation on 1 July 2021. It 
introduced a streamlined employer 
registration process complemented 
by an enhanced emphasis on 
compliance over the life of a training 
contract, including the ability to 
prohibit employers. 

The average processing time of 
employer registration applications in 
the first quarter of 2022 was 0.5 days 
compared to 15.4 days in the first 
quarter of 2020. 

The improvements occurred despite 
an increase in new employer 
registration applications. 
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Supporting a 
responsive and high-
quality VET system. 

The number of 
people 
participating in 
high quality 
professional 
development 
opportunities 
supported and 
offered by the 
Department to 
enhance the 
quality of teaching, 
learning and 
assessment.  

The percentage of 
government 
funded VET 
graduates rating 
their satisfaction 
with quality of 
training at 4 or 
more on a scale of 
1 (strongly 
disagree) to 5 
(strongly agree), 
and who improved 
their employment 
circumstances 
after training. 

To support the delivery of the state’s 
skill needs, the Government invested 
in the capacity and capability of the 
South Australian publicly subsidised 
VET market, including offering 
professional development 
opportunities. 

During 2021-22, more than 1,000 
participants attended 43 webinars 
and workshops, five masterclasses, 
and the highly rated ‘VET Talks’ 
series, sharing innovative and good 
practice from seven local educators.  

More than 600 participants from 210 
organisations attended the Building 
Capability Ignite series of 
professional development webinars 
and networking opportunities.  

90.4% of government funded VET 
graduates rated their satisfaction with 
quality of training at 4 or more. 

67.8% of government funded VET 
graduates improved their 
employment circumstances after 
training. 

Support industries 
and businesses 
transition to higher 
productivity activities 
and accelerate the 
growth of emerging 
industries by working 
with industry to 
identify and address 
workforce challenges 
and managing 
migration programs to 
support business and 
industry to access 
skilled workforce to 
meet skills gaps in 
the local market. 

Deliver South 
Australia’s skilled, 
employer 
sponsored and 
business migration 
programs to attract 
the skills and 
investment 
required to support 
economic 
recovery. 

543 state nominations approved for 
South Australia’s Business, 
Innovation and Investment Program.  

Employer sponsored positions 
supported by South Australia as the 
Regional Certifying Body total 76. 
Under the Designated Area Migration 
Agreements (DAMAs), 233 new 
labour agreements and 77 variations 
to existing labour agreements were 
supported. 

5697 state nominations approved for 
the General Skilled Migration 
program, which is the largest ever 
program delivered by South 
Australia. 
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To support the 
creative industries by 
facilitating 
government 
investment into key 
organisations within 
the screen and craft 
sector, namely the 
South Australian Film 
Corporation (SAFC), 
Adelaide Film Festival 
(AFF) and 
JamFactory. 

Support industry 
growth and 
employment across 
creative industries 
through 
implementation of the 
Creative Industries 
Strategy 2030. 

Key performance 
indicators 
negotiated and 
included in funding 
agreements for key 
organisations with 
outcomes reported 
annually. 

Growth across 
creative industries 
is measured 
annually on the 
Gross Value Add 
(GVA) that creative 
businesses 
contribute to the 
state through 
BLADE and 
SABRE data. 

The Department entered into new 
funding agreements with SAFC and 
JamFactory for three years (2021-
2024) and with AFF for four years 
(2021-2025). 

An increase in funding to JamFactory 
has been provided over the funding 
term to build capacity within 
programs that support Aboriginal and 
Torres Strait Islander artists and 
craftspeople, and to support the 
organisation’s wood and metalwork 
studios. 

The Department supported the 
CreaTech City Activation Challenge 
in partnership with the City of 
Adelaide and the Adelaide Economic 
Development Agency. The Adelaide 
CreaTech City Challenge seeks to: 
build South Australia’s capabilities in 
the emerging CreaTech sector, 
develop new collaborations between 
businesses, artists and researchers, 
create new South Australian 
intellectual property, and, create new, 
fun and interesting experiences that 
bring people into the city and 
encourages them to spend time and 
money.  Projects that are successful 
in the Challenge received funding to 
develop their concepts and present 
the final work in a public space within 
the City of Adelaide. 

Manage and deliver 
the state's music 
industry strategy 
through the Music 
Development Office 
(MDO) 

Number of grants 
provided to support 
the South 
Australian music 
industry impacted 
by the ongoing 
impacts of the 
COVID-19 
pandemic through 
programs of the 
MDO. 

In 2021-22, 124 projects were 
supported through a range of MDO 
funding programs and initiatives 
designed to support and build the 
South Australian contemporary music 
ecosystem. 
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Facilitate and host 
regular creative 
industries networking 
sessions. 

Number of creative 
industries events, 
programs and 
seminars. 

In 2021-22, there were 24 creative 
industries events, programs and 
seminars supported through the St 
Paul’s Creative Centre. 

Ensure creative 
industries skills needs 
are fully represented 
within relevant 
government skills 
programs. 

Support skills and 
training initiatives 
to build workforce 
development 
across creative 
industries. 

Training projects have been 
supported in the creative sectors of 
screen, post-production digital and 
visual effects, podcast and 
broadcasting, and certification of 
digital artistry. 

A total of 10 creative industries-
focused training projects were 
supported in 2021-22 to the value of 
$1.02 million, with an estimated 134 
participants.   

Direct outcomes will contribute to 
overall employment figures for 
creative industries, which will be 
measured annually within the 
BLADE/SABRE growth analysis. 

Strengthen South 
Australia’s science, 
research and 
innovation system 
through the research 
and innovation 
strategy. 

Number of science 
and research 
projects supported, 
and amount 
invested. 

The Department continued to make 
strategic investments to strengthen 
South Australia’s’ science, research 
and innovation system, with $58 
million committed to 34 projects that 
encourage the translation and 
commercialisation of research 
through industry, research and 
government collaboration, and 
support competitive global excellence 
in South Australian science and 
research. 

Highlights included securing a further 
three Cooperative Research Centre 
(CRC) headquarters in South 
Australia, attracting $633 million from 
the Australian Government and 
industry, and supporting the 
University of Adelaide’s successful 
Trailblazer Centre in Defence and 
Space Technologies, attracting $200 
million from Australian Government 
and industry partners. 
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Support industries 
and businesses to 
transition to higher 
productivity activities 
and accelerate the 
growth of emerging 
industries by 
supporting 
competitive global 
excellence in South 
Australian science 
and research. 

Amount of 
investment to 
strengthen South 
Australia’s science, 
research and 
innovation system. 

The Department committed $3 million 
to MTP Connect to establish an 
Innovation and Translation 
Intermediary function at Adelaide 
BioMed City, $0.91 million to support 
an Innovation Challenge in 
‘augmented ability’, and $1.85 million 
to establish two Industry Doctoral 
Training Centres, one in 
biomanufacturing and one in the 
industrial application of quantum 
technology. 

Support industries 
and businesses to 
transition to higher 
productivity activities, 
and accelerate the 
growth of emerging 
industries by 
supporting 
manufacturing 
businesses to build 
advanced 
manufacturing 
capability. 

Amount of 
investment to 
support 
manufacturing 
businesses to build 
their advanced 
manufacturing 
capability. 

The Department supported the 
growth of South Australia’s hi-tech 
industries through the implementation 
of the Hi-Tech Sector Plan 2030, 
including further funding support to 
the Australian Institute for Machine 
Learning to drive greater awareness 
and adoption of AI technology with 
South Australian SMEs. 

The Department supported eight 
successful South Australian industry 
applications under the Integration, 
Translation and Collaboration 
streams of the Australian 
Government’s Modern Manufacturing 
Initiative, totalling more than $594 
million in investment, including $172 
million from the Australian 
Government. 

The Department also entered into a 
$4 million funding agreement with 
Flinders University to establish a 
Manufacturing Growth Accelerator 
based at Tonsley to support 
manufacturing businesses to build 
advanced manufacturing capability. 
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Support industries 
and businesses to 
transition to higher 
productivity activities 
and accelerate the 
growth of emerging 
industries by 
supporting industry 
and supply chain 
development. 

Number of industry 
events held at the 
Australian Cyber 
Collaboration 
Centre. 

The Department supported the 
increased awareness and resilience 
of cyber threats to South Australian 
industry through the Australian Cyber 
Collaboration Centre and the 
AustCyber South Australian Node, 
hosting 111 industry events. 

Support industries 
and businesses to 
transition to higher 
productivity activities, 
and accelerate the 
growth of emerging 
industries by 
supporting 
entrepreneurs, 
startups and small 
businesses and 
attracting early-stage 
investment and 
venture capital. 

Number of startup 
and early-stage 
companies 
supported, and 
amount of private 
investment in 
innovative early-
stage companies. 

Unlocked $35.45 million of private co-
investment in early-stage companies 
through targeted investments from 
the Research and Innovation Fund 
and the South Australian Venture 
Capital Fund. 

Supported more than 300 startups 
and early-stage businesses through 
the Office of the Chief Entrepreneur, 
and funded 19 startups under the 
Go2Gov Program.  

Funded Stone & Chalk to operate the 
Startup Hub at Lot Fourteen, where 
60 startups have created more than 
200 new jobs and raised more than 
$33 million in private capital.  

The Department also supported 
3,239 small businesses with solutions 
to support their growth and 
competitiveness through providing 
advice via the SA Business 
Information Hub information line, the 
KI Business Hub, the Adelaide Hills 
Recovery Officer, and additional 
support for businesses that were 
recipients of previous grant 
programs. 

In addition, through a funding 
agreement with the Australian Centre 
for Business Growth at UniSA, 76 
businesses were supported through 
the Growing South Australia’s 
Companies Program. 
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Corporate performance summary 

Employment opportunity programs 

Program name Performance 

DIS Graduate 
Program 

The Department’s Graduate Program is a structured 
development program that includes a rotational placement 
across business units over a 24-month employment period. 

The 2022 Graduate Program recruited four graduates, who 
commenced with the Department in February 2022. 

Skilling South 
Australia – Public 
Sector Signature 
Project 

The Skilling SA Project supported training and skills 
development and addresses skill shortages across the 
private and public sectors. 

The program broadened opportunities for department staff 
through an expanded scope of eligible qualifications in areas 
such as IT, cyber security, health and education services, 
human resources, work health and safety, leadership and 
management, and project management. 

As part of the project, the Department: 

• continued to host three trainees employed by a group 
training organisation (GTO) in 2020-2021 

• upskilled two existing employees with new 
qualifications. 

 

Agency performance management and development systems 

Performance management 
and development system 

Performance 

Performance management 
and development is a two-
way process between 
managers and employees to 
discuss performance 
planning and development 
needs. It is expected that 
employees have formal 
conversations about their 
performance twice per year. 

As at 31 December 2021, 58% of employees had 
recorded that a performance development 
conversation had taken place in the past six 
months. 

As at 30 June 2022, 74% of employees had 
recorded that a performance development 
conversation had taken place in the past six months 
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Work health, safety and return to work programs  

Program name  Performance  

Flu vaccination 
program 

Offered to all staff as a combination of onsite clinics and 
pharmacy vouchers. 115 onsite vaccinations administered 
and 50 staff registered for a voucher. Flu vaccination uptake 
remained consistent with previous years. 

Wellbeing 
initiatives 

A wellbeing program to all staff was centred around a monthly 
webinar series. Wellbeing topics varied each month, with staff 
able to select those most relevant to them. Topics included 
’Introduction to Mental Fitness’, ’Work-Life Integration’, 
’Dealing with Uncertainty’, and ’Building Resilience’. This 
continued to demonstrate the Department’s support to staff 
psychological wellbeing. 

The Department’s EAP provider (Corporate Health Group) 
was engaged in November 2021 to provide an optional 
webinar for all staff on ‘Wellbeing and COVID’. The webinar 
was offered to address employee concerns and support 
individuals to respond to the COVID situation with positive 
action and meaningful strategies. 

As COVID restrictions began to ease the Department was 
able to revert to offering more physical and in-person 
initiatives. It supported staff participation in the 2022 
Corporate Cup, sponsoring a select number of teams and 
individuals to participate. 

The Department engaged an occupational therapist to 
perform workstation checks with interested staff. This was 
offered to staff who were required to move workstations as 
part of an accommodation project to respond to Machinery of 
Government changes. 

Gov SAfety 
System 
Implementation 

Transitioned the agency to a new Hazard and Incident 
Reporting System (Gov SAfety) which went live on 16 May 
2022. 
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Workplace injury claims Current 
year 

 2021-
2022 

Past year 
2020-
2021 

% Change 
(+ / -) 

Total new workplace injury claims 0 1 -100% 

Fatalities 0 0 0% 

Seriously injured workers* 0 0 0% 

Significant injuries (where lost time exceeds a 
working week, expressed as frequency rate 
per 1000 FTE) 

0 2.74 -100% 

 

*number of claimants assessed during the reporting period as having a whole person impairment of 30% or more 

under the Return to Work Act 2014 (Part 2 Division 5) 

 

Work health and safety regulations Current 
year 

 2021-
2022 

Past year 
2020-
2021 

% Change 
(+ / -) 

Number of notifiable incidents (Work Health 
and Safety Act 2012, Part 3) 

0 0 0% 

Number of provisional improvement, 
improvement and prohibition notices (Work 
Health and Safety Act 2012 Sections 90, 191 
and 195) 

0 0 0% 

  

Return to work costs** Current 
year 

 2021-
2022 

Past year 
2020-
2021 

% Change 
(+ / -) 

Total gross workers compensation 
expenditure ($) 

$108,358 $29,968 +262% 

Income support payments – gross ($) $0 $23,199 -100% 

**before third party recovery 

 
Data for previous years is available at: DataSA. 

https://bit.ly/22AnnualReportStats
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Executive employment in the agency 

Executive classification Number of executives 

SAES1 15 

SAES2 4 

EXECF 1 

Statutory Appointments 1 

Acting Executives 2 

 
Data for previous years is available at: DataSA. 

The Office of the Commissioner for Public Sector Employment has a workforce 
information page that provides further information on the breakdown of executive 
gender, salary and tenure by agency. 

https://bit.ly/22AnnualReportStats
https://publicsector.sa.gov.au/
https://www.publicsector.sa.gov.au/about/Resources-and-Publications/Workforce-Information
https://www.publicsector.sa.gov.au/about/Resources-and-Publications/Workforce-Information
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Financial performance 

Financial performance at a glance 

The following is a brief summary of the overall financial position of the agency. The 
information is unaudited. Full audited financial statements for 2021-2022 are 
attached to this report. 

Statement of 
Comprehensive Income 

2021-22 
Original 
Budget 
$000s 

2021-22 
Actual 
$000s 

Variation 
$000s 
 

Past year 

2020-21 
Actual 

$000s 

Total Income 501 519 535 888 34 369 449 778 

Total Expenses 518 071 475 010 43 061 446 638 

Net Result (16 552) 60 878 77 430 3 140 

Total Comprehensive Result (16 552) 60 878 77 430 3 140 

The Department reported a $60.878 million net surplus in the 2021-22 financial year. 
This result is $77.430 million favourable compared to original budget, mainly relating 
to an increase in income from Commonwealth-sourced grants and funding and lower 
than anticipated grant expenditure (refer to note 1.6 of the full audited financial 
statements). 

Statement of Financial 
Position 

2021-22 
Original 
Budget 
$000s 

2021-22 
Actual 
$000s 

Variation 
$000s 
 

Past year 

2020-21 
Actual 

$000s 

Current assets 11 803 133 940 122 137 60 051 

Non-current assets 25 118 29 458 4 340 36 493 

Total assets 36 921 163 398 126 477 96 544 

Current liabilities 17 767 26 351 8 584 19 299 

Non-current liabilities 7 126 16 095 8 969 21 228 

Total liabilities 24 893 42 446 17 553 40 527 

Net assets 12 028 120 952 108 924 56 017 

Equity 12 028 120 952 108 924 56 017 

The Department’s net assets at 30 June 2022 were $120.952 million, $108.924 
million higher than budget, mainly due to a favourable net result compared to original 
budget and the transfer of net assets to the department on 30 June 2021 on the 
dissolution of TechInSA that were not included in original budget. 

 

Consultants disclosure 

The following is a summary of external consultants that have been engaged by the 
agency, the nature of work undertaken, and the actual payments made for the work 
undertaken during the financial year. 
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Consultancies with a contract value below $10,000 each 

Consultancies  Purpose  $ Actual payment 

All consultancies below 
$10,000 each - combined 

N/A  Nil  

 
Consultancies with a contract value above $10,000 each  

Consultancies  Purpose  $ Actual payment 

Aurecon Australasia Pty 
Ltd 

Review of the existing 
Startup Hub model for Lot 
Fourteen. 

$78 700 

DAS Business Advisory Undertake stakeholder 
engagement regarding 
access to capital in South 
Australia and produce a 
report for the 
Entrepreneurship 
Advisory Board sub-
committee. 

$37 200 

DonneyCarney Trust Deliver a Science, 
Technology, Engineering, 
Mathematics, and 
Medicine (STEMM) 
Research and 
Development Workforce 
Plan for South Australia. 

$98 600 

Ernst & Young Develop an early insights 
report with 
recommendations on 
whole of economy 
workforce planning and 
development approaches. 

$135 000 

KPMG Advice on the long-term 
strategy to develop South 
Australia’s Artificial 
Intelligence capabilities to 
benefit businesses and hi-
tech sectors. 

$43 656 
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Consultancies  Purpose  $ Actual payment 

KSJ Consulting Service 
Pty Ltd 

Cultural review focused 
on supporting our First 
Nations People in 
economic participation, 
skills development, and 
employment. 

$29 800 

MPH Architects Review existing DIS 
workspace and future 
requirements to inform 
the department’s 
accommodation strategy. 

$19 800 

Paul Mason Review the operations of 
Music SA. 

$15 000 

Silverback Consulting Pty 
Ltd 

Advice for the validation 
of nominal hours for 
training subsidies.   

$10 818 

Social Impact Investment Test the evidence-base 
and business case for 
developing a South 
Australian Impact 
Investment Fund (SAIIF) 
to accelerate and grow 
the impact 
entrepreneurship sector in 
SA, including providing 
advice on the investment 
fund scope, principles and 
engaging potential 
investors. 

$38 000 

Society Marketing Perform a comprehensive 
review of the current 
information provided to 
skilled migrants 
sponsored by South 
Australia and 
recommended content 
strategy for 2022-23. 

$41 402 
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Consultancies  Purpose  $ Actual payment 

Tony Grybowski & 
Associates 

Review the operations of 
Mercury CX and provide 
recommendations on 
business models and 
future government 
support. 

$25 500 

 Total $573 476 

 
Data for previous years is available at: DataSA. 

See also the Consolidated Financial Report of the Department of Treasury and 
Finance - (Budget Statement Appendix C) for total value of consultancy contracts 
across the South Australian Public Sector.  

Contractors disclosure 

The following is a summary of external contractors that have been engaged by the 
agency, the nature of work undertaken, and the actual payments made for work 
undertaken during the financial year. 

Contractors with a contract value below $10,000 

Contractors Purpose  $ Actual payment 

All contractors below 
$10,000 each - combined 

Various  $245 032  

 

Contractors with a contract value above $10,000 each  

Contractors  Purpose  $ Actual payment 

Academy IT Pty Ltd Development of course 
materials for the delivery 
of new Skill Sets. 

$27 000 

Accellier Develop and deliver 
professional development 
webinars for VET 
practitioners and training 
providers. 

$13 600 

ATEC – Adelaide Training 
& Employment Centre 

Delivery support for 
Kangaroo Island 
Corporate2Community 
project. 

$12 043 

https://bit.ly/22AnnualReportStats
http://treasury.sa.gov.au/
http://treasury.sa.gov.au/
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Contractors  Purpose  $ Actual payment 

BDO Services Pty Ltd Internal audit assessment 
of grant management.  

$36 693 

DBusiness Pty Ltd Event management 
services for the South 
Australian Science 
Awards. 

$10 850 

Duck & Partners Pty Ltd 
trading as Duck Pond 
Solutions 

Provision of strategic 
advisory services in 
relation to the 
Departments Stakeholder 
Engagement Business 
Case. 

$16 875 

Duck & Partners Pty Ltd 
trading as Duck Pond 
Solutions 

Provision of strategic 
advisory services in 
relation to the South 
Australian Training 
Awards.  

$19 200 

Empired Ltd Deliver specifications for 
a Customer Relationship 
Management (CRM) 
application for the Office 
of the South Australian 
Chief Entrepreneur. 

$17 740 

Empired Ltd High level system design 
for the Digital 
Transformation Project. 

$1 718 038 

Ernst & Young Change management 
support for the machinery 
of government transition.  

$16 000 

Ernst & Young Change management 
support for the Digital 
Transformation program. 

$22 648 

Ernst & Young Develop and implement a 
scalable, fit for purpose 
project management 
framework. 

$150 000 
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Contractors  Purpose  $ Actual payment 

Ernst & Young Change lead for the 
Digital Transformation 
and VET Data 
Streamlining projects.  

$165 000 

Ernst & Young Independent validation of 
the Department's five 
year demand forecasting 
model.  

$64 593 

Forest Grove Technology Cloud Migration, 
maintenance and support 
services for the 
Department's financial 
budgeting and reporting 
system. 

$70 067 

Fyfe Pty Ltd Land Survey, services 
investigation, 
administration and Land 
Titles Office lodgement 
services for 40-46 
Thebarton Road. 

$20 675 

Galpins Accountants, 
Auditors and Business 
Consultants 

Specialised audit services 
to support program review 
and acquittals.  

$92 500 

Gray Andreotti Advisory Commercial advisory 
services for the Digital 
Transformation Project.   

$13 795 

Hammond Street 
Developments 

Apprenticeship and 
Traineeship online 
Application System 
(ATLAS) integration. 

$216 058 

Hannan Duck & Partners 
Pty Ltd 

Review and support 
services for the South 
Australian Cyber Security 
Framework Attestation. 

$10 000 

Harvest Fair Australia Pty 
Ltd 

Deliver a research report 
of South Australia's 
impact entrepreneurship 
ecosystem. 

$30 600 
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Contractors  Purpose  $ Actual payment 

Instaclustr Pty Ltd Solution architecture and 
data integration services 
related to the Digital 
Transformation Project. 

$62 480 

ISC Consulting Group Pty 
Ltd 

Deliver the Future 
Industries Exchange for 
Entrepreneurship (FIXE) 
Leadership Development 
Program. 

$40 000 

Ivanti UK Ltd Implementation and 
support of the 
department’s Asset 
Management Solution.  

$52 275 

KPMG Review of Growth State 
Key Performance 
Indicators. 

$22 100 

KPMG Provide assistance to test 
and design the Small 
Business Growth 
Program through 
facilitated workshops. 

$20 917 

KPMG Gap analysis of small 
business programs.  

$37 864 

KPMG Strategic planning 
advisory to support the 
development of the South 
Australian Business Hub. 

$86 257 

LimeBridge Australia Pty 
Ltd 

External review of all 
front-facing customer 
channels and an in-depth 
analysis of the customer 
experience cycle when 
interacting with the 
agency. 

$45 000 

Lumoptix LLC Report for the 
opportunities for global 
photonics companies in 
South Australia.  

$67 000 
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Contractors  Purpose  $ Actual payment 

McMillen International Pty 
Ltd 

Provision of services, as 
Chief Scientist, on 
matters of science, 
technology and 
innovation. 

$177 500 

Movers & Shakers Independent Awards' 
Evaluator for the 2022 
South Australian Training 
Awards. 

$11 863 

Naked Bookings Pty Ltd Development and delivery 
of an online See it LIVE! 
E-Voucher System. 

$73 000 

Nation Creative Pty Ltd Brand strategy 
development services for 
the Office of Small and 
Family Business.  

$20 090 

PriceWaterhouseCoopers Internal audit assessment 
of the policy and 
procedure framework. 

$29 939 

PriceWaterhouseCoopers Delivery of an evidence-
based updated draft 
South Australian VET 
market accountability 
framework. 

$57 300 

Sara Jane Consulting Pty 
Ltd 

Jobs For You campaign-
content mapping, 
planning, copywriting, 
development of content 
for website, cross-
departmental stakeholder 
liaisons, approvals on 
content. 

$31 147 

Sara Jane Consulting Pty 
Ltd 

COVID-19 
communications 
framework, content 
development, internal 
communications, 
materials development, 
approvals and 
syndications. 

$12 462 
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Contractors  Purpose  $ Actual payment 

Showcase South 
Australia 

Coordination of the 
Financial Recovery Digital 
Webinar Series. 

$30 000 

Society Marketing Provision of 
communications strategy 
and content roadmap for 
the Small Business 
Growth Strategy. 

$49 685 

Synergy IQ Pty Ltd Project management 
services for the 
development of Skills 
Strategic Plan. 

$136 388 

Think One Team 
Consulting 

Facilitation of cross-
directorate one-team 
workshops. 

$17 750 

VET Development Centre 
Ltd 

Develop and deliver 
professional development 
webinars for VET 
practitioners and training 
providers. 

$12 500 

Virtual Intern Develop virtual 
internships for the care 
and personal support 
sector in partnership with 
the Commonwealth Local 
Jobs program and 
Building Local Care 
Workforce program. 

$10 000 

Various Temporary labour hire. $590 171 

 Total $4 682 695 

 
Data for previous years is available at: DataSA. 

The details of South Australian Government-awarded contracts for goods, services, 
and works are displayed on the SA Tenders and Contracts website. View the agency 
list of contracts. 

The website also provides details of across government contracts. 

  

https://bit.ly/22AnnualReportStats
https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/search?preset=organisationWide
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Risk management 

Risk and audit at a glance 

The Department’s Risk and Performance Committee has oversight of strategic risks, 
where the effect of an event or change in circumstances impacts the Department’s 
ability to achieve its strategic direction. Internal audit reviews focus on these strategic 
risks. 

Fraud detected in the agency 

Category/nature of fraud Number of instances 

None  0 

NB: Fraud reported includes actual and reasonably suspected incidents of fraud.  

Strategies implemented to control and prevent fraud 

The Department employs a range of risk-based strategies to control and prevent 
fraud. These strategies form the Department’s Fraud Control Plan and include, but 
are not limited to, a related Policy and Procedure, segregation of duties, pre-
employment screening, declarations of interest, and a financial management 
compliance program. The Plan and related activities are overseen by the Risk and 
Performance Committee.  

Data for previous years is available at: DataSA. 

Public interest disclosure  

Number of occasions on which public interest information has been disclosed to a 

responsible officer of the agency under the Public Interest Disclosure Act 2018: 

0 

Data for previous years is available at: DataSA. 

Note:  Disclosure of public interest information was previously reported under the Whistleblowers 

Protection Act 1993 and repealed by the Public Interest Disclosure Act 2018 on 1/7/2019. 

  

https://bit.ly/22AnnualReportStats
https://bit.ly/22AnnualReportStats
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Reporting required under any other act or regulation 

 

NIL 

 

Reporting required under the Carers’ Recognition Act 2005 

The Carers’ Recognition Act 2005 is deemed applicable for the following: Department 
of Human Services, Department for Education, Department for Health, Department 
for Innovation and Skills, Department for Infrastructure and Transport, South 
Australia Police and TAFE SA.  

Section 7: Compliance or non-compliance with section 6 of the Carers Recognition 
Act 2005 and (b) if a person or body provides relevant services under a contract with 
the organisation (other than a contract of employment), that person's or body's 
compliance or noncompliance with section 6.  

The Department provides online training to staff regarding disability and inclusion, 
which includes the Carer’s Recognition Act 2005, as well as flexible working and 
special leave options to assist employees in meeting caring responsibilities. 
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Public complaints  

Number of public complaints reported  

Complaint 
categories 

Sub-categories Example Number of 
Complaints 

2021-22 

Professional 
behaviour 

Staff attitude 
Failure to demonstrate 
values such as empathy, 
respect, fairness, courtesy, 
extra mile; cultural 
competency 

0 

Professional 
behaviour 

Staff competency 
Failure to action service 
request; poorly informed 
decisions; incorrect or 
incomplete service provided 

0 

Professional 
behaviour 

Staff knowledge 
Lack of service specific 
knowledge; incomplete or 
out-of-date knowledge 

0 

Communication Communication 
quality 

Inadequate, delayed or 
absent communication with 
customer 

0 

Communication Confidentiality 
Customer’s confidentiality or 
privacy not respected; 
information shared 
incorrectly 

0 

Service 
delivery 

Systems/technology 
System offline; inaccessible 
to customer; incorrect 
result/information provided; 
poor system design 

1 

Service 
delivery 

Access to services 
Service difficult to find; 
location poor; facilities/ 
environment poor standard; 
not accessible to customers 
with disabilities 

1 

Service 
delivery 

Process 
Processing error; incorrect 
process used; delay in 
processing application; 
process not customer 
responsive 

2 

Policy Policy application 
Incorrect policy 
interpretation; incorrect 
policy applied; conflicting 
policy advice given 

2 

Policy Policy content 
Policy content difficult to 
understand; policy 
unreasonable or 
disadvantages customer 

2 
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Complaint 
categories 

Sub-categories Example Number of 
Complaints 

2021-22 

Service quality Information 
Incorrect, incomplete, out 
dated or inadequate 
information; not fit for 
purpose 

0 

Service quality Access to 
information 

Information difficult to 
understand, hard to find or 
difficult to use; not plain 
English 

0 

Service quality Timeliness 
Lack of staff punctuality; 
excessive waiting times 
(outside of service 
standard); timelines not met 

0 

Service quality Safety 
Maintenance; personal or 
family safety; duty of care 
not shown; poor security 
service/ premises; poor 
cleanliness 

0 

Service quality Service 
responsiveness 

Service design doesn’t meet 
customer needs; poor 
service fit with customer 
expectations 

0 

No case to 
answer 

No case to answer 
Third party; customer 
misunderstanding; 
redirected to another 
agency; insufficient 
information to investigate 

10 

  Total 18 

 

 
Data for previous years is available at: DataSA. 

Additional Metrics Total 

Number of positive feedback comments 2 

Number of negative feedback comments 18 

Total number of feedback comments 20 

% complaints resolved within policy timeframes 88% 

https://bit.ly/22AnnualReportStats
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 Service Improvements 

 

Compliance Statement 

The Department for Innovation and Skills is compliant with Premier 
and Cabinet Circular 039 – complaint management in the South 
Australian public sector 

Y 

The Department for Innovation and Skills has communicated the 
content of PC 039 and the agency’s related complaints policies and 
procedures to employees.                       

Y 

 

Data contained within the tables of the Annual Report is available at: DataSA. 

 

  

The Department is committed to ensuring information and services are easily 
accessible for all and welcomes feedback on any challenges experienced by our 
stakeholders and the general public. 

Access issues relating to systems and technology, including websites and portals, 
are prioritised to ensure any technical issues and system configurations are 
prioritised to minimise disruption for our customers. 

Feedback pertaining to policy content, application of policy, decision-making and 
the communication of decisions assists the Department to continually improve the 
overall customer experience.  

The Department has reviewed and updated its internal Complaints Management 
policy and procedures and undertakes regular review of feedback report.  

Feedback and complaints received by the Department will continue to help 
improve our service standards. 
 

https://bit.ly/22AnnualReportStats
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Appendix: Audited financial statements 2021-22 
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Mr A Reid 
Chief Executive 
Department for Industry, Innovation and Science 
Level 4 
11 Waymouth Street 
ADELAIDE  SA  5000 
email: adam.reid@sa.gov.au 
 
 
Dear Mr Reid 

Audit of the Department for Innovation and Skills  
for the year to 30 June 2022 
 
We have completed the audit of your accounts for the year ended 30 June 2022. Two key 
outcomes from the audit are the: 
1 Independent Auditor�s Report on your agency�s financial report 
2 audit management letters recommending you address identified weaknesses. 
 
1 Independent Auditor�s Report 
 
We are returning the financial report for the Department for Innovation and Skills, with the 
Independent Auditor�s Report. This report is unmodified. 
 
My annual report to Parliament indicates that we have issued an unmodified Independent 
Auditor�s Report on your financial report. 
 
2 Audit management letters 
 
During the year, we sent you audit management letters detailing the weaknesses we noted and 
improvements we considered you need to make. 
 
Significant matters related to:- 
 DIS� quality and compliance framework for private registered training 

organisations(RTOs) needs review and the extent of its compliance programs and 
reviews should be strengthened 

 nominal hours assigned to units of competency were not reviewed for reasonableness 
in the South Australian vocational education and training sector 

 DIS is not independently reviewing its manual assessment of claim payments to 
private RTOs. 

 
We have received responses to our letters and will follow these up in the 2022-23 audit. 



2 

OFFICIAL

We also considered the work of your internal auditors and their work over DIS�s non-VET 
grant management processes. 

The main internal audit findings were that DIS has several significant opportunities to 
improve grant approval and monitoring processes and ensure that documentation to support 
grant management is maintained. 

I have also included summary comments about these matters in my annual report. These 
identify areas we assessed as not meeting a sufficient standard of financial management, 
accounting and control. 

What the audit covered 

Our audits meet statutory audit responsibilities under the Public Finance and Audit Act 1987
and the Australian Auditing Standards. 

Our audit covered the principal areas of the agency�s financial operations and included test 
reviews of systems, processes, internal controls and financial transactions. Some notable areas 
were: 

expenditure, including funding to TAFE SA and private service providers, grants and 
accounts payable 
employee benefits and payroll 
revenue, including Commonwealth-sourced grants 
cash management, including bank reconciliations 
property, plant and equipment 
general ledger 
DIS� implementation of the new government procurement framework and contract 
management requirements in Treasurer�s Instruction 18 Procurement 
DIS� implementation of the SA Public Sector Workforce Rejuvenation Scheme. 

Particular attention was given to grant and subsidy payments including funding to TAFE SA. 
We concluded that the financial report was prepared in accordance with the financial 
reporting framework in this respect. 

I would like to thank the staff and management of your agency for their assistance during this 
year�s audit. 

Yours sincerely 

Andrew Richardson 
Auditor-General 

enc
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To the Chief Executive 
Department for Industry, Innovation and Science 
 
 
Opinion 
 
I have audited the financial report of the Department for Innovation and Skills for the 
financial year ended 30 June 2022. 
 
In my opinion, the accompanying financial report gives a true and fair view of the financial 
position of the Department for Innovation and Skills as at 30 June 2022, its financial 
performance and its cash flows for the year then ended in accordance with the relevant 
Treasurer�s Instructions issued under the provisions of the Public Finance and Audit Act 1987 
and Australian Accounting Standards. 
 
The financial report comprises: 

 a Statement of Comprehensive Income for the year ended 30 June 2022 
 a Statement of Financial Position as at 30 June 2022 
 a Statement of Changes in Equity for the year ended 30 June 2022 
 a Statement of Cash Flows for the year ended 30 June 2022 
 notes, comprising material accounting policies and other explanatory information 
 a Certificate from the Chief Executive and the Director, Financial and Business 

Services. 
 
Basis for opinion 
 
I conducted the audit in accordance with the Public Finance and Audit Act 1987 and 
Australian Auditing Standards. My responsibilities under those standards are further 
described in the �Auditor�s responsibilities for the audit of the financial report� section of my 
report. I am independent of the Department for Innovation and Skills. The Public Finance and 
Audit Act 1987 establishes the independence of the Auditor-General. In conducting the audit, 
the relevant ethical requirements of APES 110 Code of Ethics for Professional Accountants 
(including Independence Standards) have been met. 
 
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 



 

 

Responsibilities of the Chief Executive for the financial report 
 
The Chief Executive is responsible for the preparation of the financial report that gives a true 
and fair view in accordance with relevant Treasurer�s Instructions issued under the provisions 
of the Public Finance and Audit Act 1987 and the Australian Accounting Standards, and for 
such internal control as management determines is necessary to enable the preparation of the 
financial report that gives a true and fair view and is free from material misstatement, whether 
due to fraud or error. 
 
In preparing the financial report, the Chief Executive is responsible for assessing the entity�s 
ability to continue as a going concern, taking into account any policy or funding decisions the 
government has made which affect the continued existence of the entity. The Chief Executive 
is also responsible for disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the assessment indicates that it is not appropriate. 
 
Auditor�s responsibilities for the audit of the financial report 
 
As required by section 31(1)(b) of the Public Finance and Audit Act 1987, I have audited 
the financial report of the Department for Innovation and Skills for the financial year ended 
30 June 2022. 
 
My objectives are to obtain reasonable assurance about whether the financial report as a 
whole is free from material misstatement, whether due to fraud or error, and to issue an 
auditor�s report that includes my opinion. Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the economic decisions of users taken on the basis of this 
financial report. 
 
As part of an audit in accordance with Australian Auditing Standards, I exercise professional 
judgement and maintain professional scepticism throughout the audit. I also: 

 identify and assess the risks of material misstatement of the financial report, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for my 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control 

 obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the Department for Innovation and 
Skills�s internal control 

 evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Chief Executive 



conclude on the appropriateness of the Chief Executive�s use of the going concern basis 
of accounting and, based on the audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant doubt on the entity�s 
ability to continue as a going concern. If I conclude that a material uncertainty exists, 
I am required to draw attention in my auditor�s report to the related disclosures in the 
financial report or, if such disclosures are inadequate, to modify the opinion. My 
conclusion is based on the audit evidence obtained up to the date of the auditor�s report. 
However, future events or conditions may cause an entity to cease to continue as a 
going concern 

evaluate the overall presentation, structure and content of the financial report, including 
the disclosures, and whether the financial report represents the underlying transactions 
and events in a manner that achieves fair presentation. 

My report refers only to the financial report described above and does not provide assurance 
over the integrity of electronic publication by the entity on any website nor does it provide an 
opinion on other information which may have been hyperlinked to/from the report. 

I communicate with the Chief Executive about, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that I identify during the audit. 

Andrew Richardson 
Auditor-General 
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We certify that the: 

 

• financial statements of the Department for Innovation and Skills: 

- are in accordance with the accounts and records of the department;  

- comply with relevant Treasurer’s Instructions;  

- comply with relevant accounting standards; and 

- present a true and fair view of the financial position of the department at the end of the financial 

year and the result of its operations and cash flows for the financial year. 

 

• internal controls employed by the Department for Innovation and Skills for the financial year over its 

financial reporting and its preparation of financial statements have been effective. 
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Statement of Comprehensive Income 

    2022 2021 

  Note $'000 $'000 

Income    

Appropriations 2.1  392 146  379 363 

Fees and charges 2.2  4 308  3 731 

Commonwealth-sourced grants and funding 2.3  57 341  34 864 

SA Government grants, subsidies and transfers 2.4  75 488  29 169 

Resources received free of charge 2.5   920   927 

Interest on lease receivables     11   7 

Other income 2.6  5 674  1 717 

Total income    535 888  449 778 

        

Expenses    

Employee benefits expenses 3.3  38 608  40 115 

Supplies and services 4.1  18 083  18 118 

Depreciation and amortisation 4.2  4 517  4 579 

Grants and subsidies 4.3  408 100  378 643 

Interest expense on lease liabilities      233   22 

Net loss from disposal of non-current assets 4.4  -   176 

Resources provided free of charge 4.5   402  - 

Other expenses 4.6  2 472  2 401 

Payments to Consolidated Account 4.7  2 595  2 584 

Total expenses    475 010  446 638 

        

Net result    60 878  3 140 

        

Total comprehensive result    60 878  3 140 

 

The accompanying notes form part of these financial statements. The net result and total comprehensive result are 

attributable to the SA Government as owner. 
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Statement of Financial Position 

    2022 2021 

  Note $'000 $'000 

Current assets       

Cash 6.1  128 532  50 250 

Receivables 6.2  5 408  7 001 

Non-current assets classified as held for sale 5.4   -  2 800 

Total current assets    133 940  60 051 

        

Non-current assets    

Receivables 6.2  -   438 

Property, plant and equipment 5.1  16 440  18 432 

Leased property, plant and equipment 5.2  8 666  10 717 

Intangible assets 5.3  4 352  6 906 

Total non-current assets    29 458  36 493 

Total assets    163 398  96 544 

        

Current liabilities       

Payables 7.1  20 387  11 877 

Financial liabilities 7.2  2 138  2 345 

Employee benefits liability 3.4  3 568  4 538 

Provisions 7.3   92   181 

Other current liabilities 7.4   166   358 

Total current liabilities    26 351  19 299 

        

Non-current liabilities       

Payables 7.1   629   763 

Financial liabilities 7.2  8 028  10 229 

Employee benefits liability 3.4  6 538  8 117 

Provisions 7.3   252   442 

Other non-current liabilities 7.4   648  1 677 

Total non-current liabilities    16 095  21 228 

Total liabilities    42 446  40 527 

Net assets    120 952  56 017 

        

Equity       

Contributed capital    44 710  40 617 

Retained earnings    74 668  13 826 

Asset revaluation surplus  8.1   1 574  1 574 

Total equity    120 952  56 017 

 

The accompanying notes form part of these financial statements. The total equity is attributable to the SA Government as 

owner.
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Statement of Changes in Equity  

  Note 

Contributed 

capital 

 

Asset 

revaluation  

surplus 

Retained 

earnings 

Total  

equity 

    $'000 $'000 $'000 $'000 

            

Balance at 1 July 2020    36 781  1 574  1 770  40 125 

            

Net result for 2020-21    -  -  3 140  3 140 

Total comprehensive result for 2020-21    -  -  3 140  3 140 

            

Contributed capital increases    3 836  -  -  3 836 

Net assets transferred as a result of an 

administrative restructure 1.5  -  -  8 916  8 916 

Balance at 30 June 2021    40 617  1 574  13 826  56 017 

Net result for 2021-22    -  -  60 878  60 878 

Total comprehensive result for 2021-22    -  -  60 878  60 878 

            

Contributed capital increases    4 093  -  -  4 093 

Net assets transferred as a result of an 

administrative restructure 1.5  -  - (36) (36) 

Balance at 30 June 2022    44 710  1 574  74 668  120 952 

 

The accompanying notes form part of these financial statements. All changes in equity are attributable to the SA 

Government as owner.
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Statement of Cash Flows 
    2022 2021 

  Note $'000 $'000 

Cash flows from operating activities       

Cash inflows       

Appropriations    392 146  379 363 

Fees and charges    4 769  4 027 

Receipts from Commonwealth-sourced grants    57 341  34 864 

SA Government grants, subsidies and transfers    75 488  29 169 

GST recovered from the ATO    5 876  5 660 

Interest received on lease receivables     11   7 

Other receipts    6 422  7 536 

Cash generated from operations    542 053  460 626 

Cash outflows       

Employee benefits payments   (41 435) (40 742) 

Payments for supplies and services   (15 401) (17 204) 

Payments of security deposits   (20)  - 

Payments of grants and subsidies   (410 306) (386 664) 

Payments to Consolidated Account    - (2 584) 

Cash (used in) operations   (467 162) (447 194) 

Net cash provided by operating activities 8.2  74 891  13 432 

        

Cash flows from investing activities       

Cash inflows       

Proceeds from the sale of property, plant and equipment    2 800  - 

Repayment of principal portion of lease receivable     872   58 

Cash generated from investing activities    3 672   58 

Cash outflows       

Purchase of property, plant and equipment   (1 171) (2 526) 

Cash (used in) investing activities   (1 171) (2 526) 

Net cash provided by / (used in) by investing activities  2 501 (2 468) 

        

Cash flows from financing activities       

Cash inflows       

Capital contributions from government    4 093  3 836 

Cash received from restructuring activities    -   942 

Cash generated from financing activities    4 093  4 778 

Cash outflows       

Cash transferred as a result of restructuring activities   (667)  - 

Repayment of principal portion of lease liabilities   (2 536) (750) 

Cash (used in) financing activities   (3 203) (750) 

Net cash provided by financing activities   890  4 028 

        

Net increase in cash    78 282  14 992 

Cash at the beginning of the period    50 250  35 258 

Cash at the end of the period 6.1  128 532  50 250 

The accompanying notes form part of these financial statements. 
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 About the Department for Innovation and Skills 

The Department for Innovation and Skills (the department) is a not-for-profit government department of the State of South 

Australia established pursuant to the Public Sector Act 2009 as an administrative unit acting on behalf of the Crown. 

The Minister for Industry, Innovation and Science (previously the Minister for Innovation and Skills) has a 25% interest in 

SABRENet. SABRENet was registered on 28 September 2005 as a not-for-profit company limited by guarantee and has 

been recognised by the Australian Taxation Office (ATO) as a tax exempt entity. The founding members are the three South 

Australian Universities and the South Australian Government. The objectives for which the company was established are to 

be a not-for-profit institution to further the use of advanced data networking for conducting research and education in South 

Australia, for the benefit of South Australia and for the purposes of economic and social advancement in Australia generally. 

While the Minister has significant influence over SABRENet, the Minister’s interest in SABRENet is limited to the Minister’s 

use of SABRENet’s asset (the network). That is, the Minister receives no return for the interest in SABRENet. 

The department does not control any other entity and has no interests in unconsolidated structured entities. The financial 

statements and accompanying notes include all of the controlled activities of the department. 

Administered items 

Administered items are disclosed separately in this report (refer note 11).  

 

1.1. Basis of preparation 

The financial statements are general purpose financial statements prepared in compliance with: 

• section 23 of the Public Finance and Audit Act 1987; 

• Treasurer’s Instructions and Accounting Policy Statements issued by the Treasurer under the Public Finance and Audit 

Act 1987; and  

• relevant Australian Accounting Standards.  

The financial statements are prepared based on a 12 month reporting period and presented in Australian currency. The 

historical cost convention is used unless a different measurement basis is specifically disclosed in the note associated 

with the item measured. 

Income, expenses and assets are recognised net of the amount of GST except: 

• when the GST incurred on a purchase of goods or services is not recoverable from the Australian Taxation Office, in 

which case the GST is recognised as part of the cost of acquisition of the asset or as part of the expense item 

applicable; and 

• receivables and payables, which are stated with the amount of GST included. 

Assets and liabilities that are to be sold, consumed or realised as part of the normal operating cycle have been classified as 

current assets or current liabilities. All other assets and liabilities are classified as non-current. 

Where asset and liability line items combine amounts expected to be realised within 12 months and more than 12 months, 

the department has separately disclosed the amounts expected to be recovered or settled after more than 12 months. 

Significant accounting policies are set out throughout the notes. 
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1.2. New and amended standards adopted by the department 

The department has early adopted AASB 2021-2 Amendments to Australian Accounting Standards – Disclosure of 

Accounting Policies and Definition of Accounting Estimates which clarifies the requirements for disclosure of material 

accounting policy information and clarifies the distinction between accounting policies and accounting estimates. There has 

been no impact on the department’s financial statements. 

 

1.3. Objectives and programs 

The department supports the Government of South Australia’s Growth State agenda by ensuring that the growth plans for 

priority industry sectors in South Australia are underpinned by research, development and innovation capability, through a 

skilled workforce and skilled migration. 

The department’s purpose is to support people and businesses succeed in a growing South Australian economy, which will 

be achieved by: 

• collaborating with industry stakeholders and across government to enable relevant, outcome focused and efficient 

policy and program design and delivery, 

• building the skills system to ensure that all South Australians are equipped for success in the future workforce, and 

• developing and investing in the research and innovation system to help entrepreneurs, creatives and business leaders 

commercialise ideas, deliver new products, services and processes and drive productivity improvement. 

Programs  

The department has identified two programs that reflect the nature of the services delivered to the South Australian 

community.  

The programs of the department and their objectives are: 

Science and Innovation 

The purpose of the Science and Innovation program is to support an increase in South Australia’s productivity and 

sustainable economic growth by developing and promoting the state’s research, innovation and translation system by: 

• supporting entrepreneurs, start-ups and small businesses and attracting early stage investment and venture capital, 

• encouraging the translation and commercialisation of research through industry, research and government 

collaboration and investment, 

• supporting competitive global excellence in South Australian science and research, and 

• developing and supporting hi-tech and creative industries sectors as part of the Growth State agenda. 

Skills 

Through increased and targeted investment in training, the Skills program ensures that South Australians and South 

Australian businesses have the right skills to secure jobs and contribute to a growing economy by: 

• partnering with industry, to align the investment of public funds with industry identified skills, workforce and training 

needs and economic priorities, 

• assisting employers to take on and retain apprentices and trainees through responsive services and advice with a 

customer focus, 

• regulating the apprenticeship and traineeship system to ensure compliance with the South Australian Skills Act 2008, 

• enabling a responsive, contestable and high-quality vocational education and training (VET) system, and 

• administering the employer sponsored and skilled migration programs to support business and industry to access 

skilled workforce to meet critical skills gaps in the local market. 
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1.3.    Objectives and programs (continued) 
 

Income and expenses by program 
 

  
Science and 

Innovation                    Skills 

General / 

Unattributed    Activity Total 

  2022 2021 2022 2021 2022 2021 2022 2021 

  $'000 $'000 $'000 $'000 $'000 $'000 $'000 $'000 

Income                 

Appropriations  -  -  -  -  392 146  379 363  392 146  379 363 

Fees and charges  2 212  2 451  2 096  1 280  -  -  4 308  3 731 

Commonwealth-sourced grants and 

funding 
 -  -  57 341  34 864  -  -  57 341  34 864 

SA Government grants, subsidies and 

transfers  15 296  23 093  60 192  6 076  -  -  75 488  29 169 
Resources received free of charge   920   927  -  -  -  -   920   927 

Interest on lease receivables   11   7  -  -  -  -   11   7 

Other income  4 786  1 122   888   595  -  -  5 674  1 717 

Total income  23 225  27 600  120 517  42 815  392 146  379 363  535 888  449 778 

                  

Expenses                 

Employee benefits expenses  23 477  20 802  15 131  19 313  -  -  38 608  40 115 

Supplies and services  10 871  10 600  7 212  7 518  -  -  18 083  18 118 

Depreciation and amortisation  2 741  1 344  1 776  3 235  -  -  4 517  4 579 

Grants and subsidies  60 844  38 788  347 256  339 855  -  -  408 100  378 643 

Interest expense on lease liabilities   233   21  -   1  -  -   233   22 

Net loss from disposal of non-current 

assets  -   176  -  -  -  -  -   176 

Resources provided free of charge  -  -   402  -  -  -   402  - 

Other expenses  2 047  1 469   425   932  -  -  2 472  2 401 

Payments to Consolidated Account  2 595  -  -  2 584  -  -  2 595  2 584 

Total expenses   102 808  73 200  372 202  373 438  -  -  475 010  446 638 

                  

Net result (79 583) (45 600) (251 685) (330 623)  392 146  379 363  60 878  3 140 
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1.3.    Objectives and programs (continued) 
 

Asset and liabilities by program 
 

  
 Science and 

Innovation                    Skills   Activity Total 

  2022 2021 2022 2021 2022 2021 

  $'000 $'000 $'000 $'000 $'000 $'000 

Assets             

Cash  30 107  6 133  98 425  44 117  128 532  50 250 

Receivables  4 951  4 377   457  3 062  5 408  7 439 

Non-current assets classified as held for 

sale 
 -  2 800  -  -  -  2 800 

Property, plant and equipment  9 881  11 481  6 559  6 951  16 440  18 432 

Leased property, plant and equipment  8 666  10 717  -  -  8 666  10 717 

Intangible assets   651   398  3 701  6 508  4 352  6 906 

Total assets  54 256  35 906  109 142  60 638  163 398  96 544 

              

Liabilities             

Payables  17 643  10 413  3 373  2 227  21 016  12 640 

Financial liabilities  10 166  12 574  -  -  10 166  12 574 

Employee benefits liability  6 145  6 562  3 961  6 093  10 106  12 655 

Provisions   209   323   135   300   344   623 

Other liabilities   173   335   641  1 700   814  2 035 

Total liabilities  34 336  30 207  8 110  10 320  42 446  40 527 

 

1.4. Impact of COVID-19 pandemic on the department 

The COVID-19 pandemic has impacted on the operations of the department and the impacts are included under the 

relevant disclosure notes. The key impacts in 2021-22 were: 

• continued support provided through the JobTrainer National Partnership Agreement, jointly funded by the 

Commonwealth Government and Government of South Australia, to deliver additional low fee training as the economy 

rebuilds. Funding of $41.4 million was provided by the Commonwealth (refer note 2.3) and a contribution of $59.4 million 

from the COVID-19 Support Fund (refer note 2.4). Associated expenditure of $21.5 million is primarily reported in note 

4.3. 

• once-off funding provided by the COVID-19 Support Fund of $3.0 million to specifically support dedicated live music 

venues, event promoters and professional touring artists to support the rebuild of their careers and businesses (refer 

note 2.4). Associated expenditure of $3.0 million is reported in note 4.3. 

• commencement of the See It LIVE! Voucher scheme to get live music back into pubs, clubs, small bars, restaurants, 

cafes and other smaller venues and See It LIVE! event grants available for medium and larger scale music events and 

festivals as part of the South Australian Governments $10 million Plan for the Live Music Industry. Expenditure of $1.7 

million is primarily reported in note 4.3. Expenditure includes support to make a mental health support service available 

to South Australian musicians, managers, crew and music workers and support to the Royal Adelaide Show to enable 

live music as part of its entertainment program.  

• administration of the Regional Jobs Support and Incentive Program, as part of the Mobilising Seasonal and Regional 

Workforce support package, to help boost and fill seasonal and regional workforce vacancies across South Australia, in 

response to the impacts of COVID-19. The Program was fully subscribed in May 2022 with funding from the COVID-19 

Support Fund of $0.6 million (refer note 2.4). Associated expenditure of $0.6 million is primarily reported in note 4.3. 

Refer to note 9.5 for COVID-19 impacts in 2022-23. 
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1.5. Changes to the department 

Transferred out 2021-22 

The Training and Skills Development (Miscellaneous) Amendment Act (Commencement) Proclamation 2021 (dated 24 June 

2021) proclaimed that effective from 1 July 2021, the South Australian Skills Act 2008 is enacted and the establishment of 

the South Australian Skills Commission as a Statutory Authority, instrumentality of the Crown.  

 

The following assets and liabilities for the South Australian Skills Commission were transferred out of the 

department: 

    

  $'000 

  

Cash   667 

Total assets   667 

    

Payables   70 

Employee benefits liability   532 

Provisions   29 

Total liabilities   631 

    

Total net assets transferred (36) 

 

Net assets transferred out by the department as a result of the establishment of the South Australian Skills Commission 

were recognised at their carrying amount. Net assets transferred were treated as a contribution by the government as 

owner. 
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1.5. Changes to the department (continued) 

Transferred in 2020-21 

The Public Corporations (TechInSA) (Dissolution and Revocation) Regulations 2021 (dated 17 June 2021) proclaimed that 

effective from 1 July 2021, TechInSA is dissolved and immediately before its dissolution all assets and liabilities are 

transferred to the Department for Innovation and Skills on 30 June 2021.  

 

The following assets and liabilities for TechInSA were transferred to the department: 

    

  $'000 

  

Cash   942 

Receivables   806 

Non-current assets classified as held for sale  2 800 

Property, plant and equipment  6 000 

Leased property, plant and equipment  9 448 

Total assets  19 996 

    

Payables   129 

Financial liabilities  10 865 

Other liabilities   86 

Total liabilities  11 080 

    

Total net assets transferred  8 916 

 

Net assets assumed by the department as a result of the dissolution of TechInSA were recognised at their carrying amount. 

Net assets transferred were treated as a contribution by the government as owner. 
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1.6. Budget performance 

The budget performance table compares the department’s outcomes against budget information presented to Parliament 

(2021-22 Budget Paper 4). Appropriations reflects appropriations issued to special deposit accounts and deposit accounts 

controlled by the department. The budget amounts have not been adjusted to reflect revised budgets or administrative 

restructures. The budget process is not subject to audit. 

 

  
Original 

Budget Actual Variance 

    2022 2022 2022 

Statement of Comprehensive Income Note $'000 $'000 $'000 

     

Income         

Appropriations    398 298  392 146 (6 152) 

Fees and charges    3 412  4 308   896 

Commonwealth-sourced grants and funding (a)  29 147  57 341  28 194 

SA Government grants, subsidies and transfers    70 314  75 488  5 174 

Resources received free of charge    -   920   920 

Interest on lease receivables     3   11   8 

Other income     345  5 674  5 329 

Total income    501 519  535 888  34 369 

          

Expenses         

Employee benefits expenses    40 816  38 608 (2 208) 

Supplies and services    16 045  18 083  2 038 

Depreciation and amortisation    4 721  4 517 (204) 

Grants and subsidies (b)  456 474  408 100 (48 374) 

Interest expense on lease liabilities      15   233   218 

Resources provided free of charge    -   402   402 

Other expenses    -  2 472  2 472 

Payments to Consolidated Account    -  2 595  2 595 

Total expenses    518 071  475 010 (43 061) 

Net result   (16 552)  60 878  77 430 

          

Total comprehensive result   (16 552)  60 878  77 430 

 

Explanations are provided for variances where the variance exceeds the greater of 10% of the original budgeted amount and 

5% of original budgeted total expenses or total expenditure. 

 

Income and operating expenditure 

 

(a) Commonwealth-sourced grants and funding was $28.2 million higher than original budget primarily due to: 

• reprofile of milestone payments under the JobTrainer National Partnership Agreement from 2020-21 to 2021-22 

($20.7 million). 

• revision to the payment schedule for the Skilling South Australians National Partnership Agreement during 

2021-22 ($ 6.5 million).  

• once-off funding received in 2021-22 for the VET Data Streamlining Agreement which did not form part of the 

original budget ($1.0 million).  



Department for Innovation and Skills 

Notes to and forming part of the financial statements 

for the year ended 30 June 2022 

 

63 
 

1.6   Budget performance (continued) 
 

(b) Grants and subsidies expenditure was $48.4 million lower than original budget primarily due to: 

• reduction of grants and subsidies budgets through the Mid-Year Budget Review process which approved the 

reprofiling of expenditure into future years for training subsidies provided through the JobTrainer program ($78.1 

million).  

Partially offset by: 

• increase in grants and subsidies budgets of $38.1 million due to the carryover of budget from 2020-21 to 2021-

22 primarily related to the following programs and initiatives JobTrainer ($18.4 million), Skilling South Australia 

($8.3 million), Infection Control ($2.4 million), Small to Medium Enterprise Business Advisory Services Scheme 

($2.3 million) and Research and Innovation Fund ($2.3 million).  

 

    
Original 

Budget Actual Variance 

    2022 2022 2022 
  Note $'000 $'000 $'000 

Investing expenditure summary          

Total existing projects  (a)  3 505  - (3 505) 

Total annual programs (b)  2 043   582 (1 461) 

Total leases     79   346   267 

Total investing expenditure    5 627   928 (4 699) 

 

Investing expenditure 

(a) Expenditure on existing projects is $3.5 million lower than original budget primarily due to: 

• transfer of budget responsibility for the Digital Transformation project to the Department of the Premier and 

Cabinet ($2.7 million). 

• Digital Transformation project costs which did not meet the capitalisation criteria ($0.8 million).  

(b) Expenditure on annual programs is $1.5 million lower than original budget primarily due to information technology 

related expenditure that did not meet the capitalisation criteria. 

 

1.7. Significant transactions with government related entities 

Significant transactions with the SA Government are identifiable throughout this financial report. In addition: 

• accommodation expenses are primarily related to accommodation provided by the Department for Infrastructure 

and Transport under Memoranda of Administrative Arrangement (refer note 4.1). 

• grant and subsidy payments of $236.5 million were made to TAFE SA. 

• grant payments of $20.9 million to Creative Industries statutory authorities, South Australian Film Corporation 

($19.4 million) and Adelaide Film Festival ($1.5 million). Payments to the South Australian Film Corporation include 

$9.0 million for the Post Production, Digital and Visual Effects (PDV) Rebate Scheme and $1.3 million for the Video 

Games Development Rebate Scheme. 
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 Income 
 

The department’s primary income is provided by the Department of Treasury and Finance as either appropriations or on-

passing of Commonwealth grants. 

 

2.1 Appropriations 
  2022 2021 

  $'000 $'000 

      

Appropriations from Consolidated Account pursuant to the Appropriation Act  390 446  379 363 

Appropriations under other Acts  1 700  - 

Total appropriations  392 146  379 363 

 

Appropriations are recognised on receipt. 

Total appropriations received from the Consolidated Account pursuant to the Appropriation Act consist of $390.4 million 

(2021: $379.4 million) for capital and operational funding. In 2022 the original amount appropriated to the department under 

the annual Appropriation Act was adjusted for monies received from the Treasurer via the Governor’s Appropriation Fund for 

$1.7 million pursuant to the Public Finance and Audit Act 1987. 

 

2.2 Fees and charges 
  2022 2021 

  $'000 $'000 

      

Immigration application fees  2 821  2 279 

Service level agreement fees  1 487  1 452 

Total fees and charges  4 308  3 731 

 

Fees and charges are intended to recover costs and revenue are recognised when services are performed. 

The department collects fees to assess skilled and business migrant applications that were set out in the South Australian 

Migration Fees 2021 Notice, published in the SA Government Gazette on 3 June 2021.  

Service level agreement fees relate to corporate services provided to the Department for Trade and Investment $0.1 million 

(2021: $0.2 million) and the Department for Energy and Mining $1.4 million (2021: $1.2 million). 
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2.3 Commonwealth-sourced grants and funding 
  2022 2021 

  $'000 $'000 

      

National Partnership - JobTrainer Fund  41 360  13 788 

National Partnership - Skilling Australians Fund  14 981  21 076 

VET Data Streamlining  1 000  - 

Total Commonwealth-sourced grants and funding  57 341  34 864 

 

Commonwealth-sourced grants and funding are recognised as income on receipt. 

Obligations under Commonwealth-sourced grants and funding are required to be met by the State of South Australia. For 

accounting purposes, the obligations under the funding arrangements only rest with the department for VET Data 

Streamlining as this was received directly from the Commonwealth by the department, with the department representing the 

State of South Australia’s obligations under the grant for accounting purposes. The Commonwealth has provided funding to 

the State for the following purposes: 

• National Partnership – JobTrainer Fund supports a rapid increase in low or no fee training places for job seekers, school 

leavers and young people in areas of identified skills need and / or employment growth, to support them into employment 

as Australia emerges from the COVID-19 pandemic.  

• National Partnership – Skilling Australians Fund contributes to improved employment outcomes by supporting 

Australians to obtain the skills and training they need for jobs in demand through increasing the uptake of 

apprenticeships and traineeships and other relevant employment-related training. 

• VET Data Streamlining – supports the reform of the VET market by implementing a single reporting pathway to a central 

data repository that will support near real-time VET activity data, providing regulators, governments, VET stakeholders 

and consumers with access to more comprehensive and better quality VET data. 

National Partnership funding for the JobTrainer Fund and Skilling South Australians Fund was originally received by the 

State and then paid from Department of Treasury and Finance Administered Items to the department. 
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2.4 SA Government grants, subsidies and transfers 
  2022 2021 

  $'000 $'000 

      

COVID-19 Support Fund (1)  62 938  13 216 

Jobs and Economic Growth Fund  11 554  8 848 

Community Development Fund   850   850 

Transfers from the Treasurer's Contingency Fund  -  5 675 

Arts Recovery Fund   -   500 

Other   146   80 

Total SA Government grants, subsidies and transfers  75 488  29 169 

 
(1)  From 1 July 2021, the Business and Jobs Support Fund and Community Jobs Support Fund were combined and 
renamed to create the COVID-19 Support Fund. 

 

SA Government grants, subsidies and transfers are recognised as income on receipt. 

The COVID-19 Support Fund provided funding of $59.4 million (2021: $2.8 million) for the jointly funded Commonwealth 

Government and South Australian Government JobTrainer initiative, once-off funding of $3.0 million to support the live music 

industry and $0.6 million (2021: $1.7 million) for the Regional Jobs Support and Incentive Program. Once-off funding of $5.0 

million was provided in 2020-21 to support the Small to Medium Enterprise Business Advisory Services Scheme and $2.9 

million for critical workforce mobility measures in response to COVID-19 to support the development and pilot of micro-

credential training in priority sectors.  

Once-off transfers were provided by the Treasurer’s Contingency Fund in 2020-21 to support the expansion of the Post-

production, Digital and Visual Effects Rebate Scheme of $2.7 million and Adelaide City Deal funding for TAFE SA for the 

International Centre for Food, Hospitality and Tourism Studies of $3.0 million. 

 

2.5 Resources received free of charge 
  2022 2021 

  $'000 $'000 

      

Services received free of charge - Department of the Premier and Cabinet   500   489 

Services received free of charge - Shared Services SA   410   438 

Donated assets   10  - 

Total resources received free of charge   920   927 

 

The department receives Financial Accounting, Taxation, Payroll, Accounts Payable and Accounts Receivable services from 

Shared Services SA free of charge, and ICT services from the Department of the Premier and Cabinet free of charge. The 

fair value of these services can be reliably measured, and the services would have been purchased had they not been 

donated. Corresponding expenses are recognised (refer note 4.1). 
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2.6 Other income 
  2022 2021 

  $'000 $'000 

      

Operating rent from sub-leases  1 539   80 

Land sale recoveries - Edinburgh Parks  1 425  - 

Recoveries  1 252  1 468 

Gain on accommodation incentive   948   120 

Sponsorship revenues   355   38 

Variable lease income from finance sub-leases   145  - 

Other   10   11 

Total other income  5 674  1 717 

 

The increase in other income is partly due to increased operating rent from sub-leases associated with the transfer of 

building lease arrangements and associated sub-leases to the department for the TechHub and Incubator from TechInSA on 

30 June 2021 ($1.4 million) and recoveries from Renewal SA associated with land sales at Edinburgh Parks ($1.4 million).  
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 Boards, committees and employees 

The department’s boards, committees and employees support the delivery of the department’s programs to support the 

Government’s Growth State agenda by ensuring that the growth plans for priority industry sectors in South Australia are 

underpinned by research, development and innovation capability, through a skilled workforce and skilled migration. 

 

3.1 Key management personnel 

Key management personnel of the department include the Minister for Industry, Innovation and Science, the former Minister 

for Innovation and Skills, the Chief Executive Officer and four (2021: six) members of the Executive Team who have 

responsibility for the strategic direction and management of the department. 

Post-employment benefits relate to superannuation.  

The compensation disclosed in this note excludes salaries and other benefits the Minister receives. The Minister’s 

remuneration and allowances are set by the Parliamentary Remuneration Act 1990 and the Remuneration Tribunal of SA 

respectively and are payable from the Consolidated Account under section 6 of the Parliamentary Remuneration Act 1990.  

Minister’s remuneration paid and recovered from the Consolidated Account are disclosed in Administered items (refer note 

11). 

  2022 2021 

Compensation $'000 $'000 

      

Salaries and other short term employee benefits  1 541  1 622 

Post-employment benefits   154   155 

Total compensation  1 695  1 777 

 

Transactions with key management personnel and other related parties 

There were no transactions with key management personnel and other related parties. 
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3.2 Board and committee members 

Members during the 2022 financial year were: 

Entrepreneurship Advisory Board 
 

Premier's Science and Innovation Council # 

A Nunn ^ (Chair) 
 

I McMillen ^ (Chair) (term expired December 2021) 

A Andreacchio ^ (reappointed July 2021)  M Gilliham ^ (term expired October 2021) 

T Barton ^ 
 

S Harmer-Bassell ^ (term expired October 2021) 

P Edginton ^ (term expired June 2022) 
 

E Hilder ^ (term expired October 2021) 

M Gauvin ^ (term expired June 2022) 
 

A Luiten ^ (term expired October 2021) 

S Liu ^ (term expired June 2022) 
 

S Mazumdar ^ (term expired October 2021) 

T Nardini ^ (reappointed July 2021, term expired June 2022) 
 

J Phillips ^ (term expired October 2021) 

A Paradiso ^ (reappointed July 2021, term expired June 2022) 
 

S Wesselingh ^ (term expired October 2021) 

M Were ^ (reappointed July 2021, term expired June 2022)  B Worrell ^ (term expired October 2021) 

R Wessels ^  
  

 
  

Risk and Performance Committee   

C Dunsford (Chair) 
  

S Adlaf * 
  

P Chau * (appointed June 2022) 
  

J Cirson * 
  

D Contala (appointed August 2021)   

G Giannopolous * (appointed March 2022, resigned May 2022)   

J Hill (resigned June 2022)   

R Hindmarsh * (appointed September 2021)   

N Morris * (resigned March 2022) 
  

 

 In accordance with Premier and Cabinet Circular No. 016, government employees did not receive any remuneration for 
board / committee duties during the financial year. 

^    Indicates a member that is entitled to remuneration but has elected not to receive payment. 
# The Premier’s Science and Innovation Council was dissolved on 9 December 2021. 

The number of members whose remuneration received or receivable falls within the following bands is:  

  2022 2021 

      

$1 - $19 999   3   14 

$20 000 - $39 999  -   8 

$40 000 - $59 999  -   1 

Total number of paid members   3   23 

 

The total remuneration received or receivable by members was $25 100 (2021: $0.4 million). Remuneration of members 

includes sitting fees, superannuation contributions, salary sacrifice benefits, fringe benefits and related fringe benefits tax. 

The reduction in board fees is due to the dissolution of the Training and Skills Commission on 30 June 2021.  
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3.3 Employee benefits expenses 
  2022 2021 

  $'000 $'000 

      

Salaries and wages  30 447  31 589 

Employment on-costs - superannuation   3 350  3 431 

Annual leave  2 813  2 766 

Employment on-costs - other  1 832  1 936 

Targeted voluntary separation packages   316   180 

Workforce rejuvenation scheme   270  - 

Skills and experience retention leave   192   181 

Board and committee fees - excluding on-costs   25   346 

Workers compensation (143)   165 

Long service leave  (494) (479) 

Total employee benefits expenses  38 608  40 115 

 

Employment on-costs – superannuation 

The superannuation employment on-cost charge represents the department’s contributions to superannuation plans in 

respect of current services of current employees. 

 

Employee remuneration 

The number of employees whose remuneration received or receivable falls within the following bands: 

  2022 2021 

  Number Number 

      

$154 001 to $157 000 * n/a   3 

$157 001 to $177 000   5   4 

$177 001 to $197 000   4   6 

$197 001 to $217 000   3   3 

$217 001 to $237 000   3   4 

$237 001 to $257 000    4  - 

$257 001 to $277 000 ^   3   3 

$297 001 to $317 000 ^   2   4 

$317 001 to $337 000   2   1 

$337 001 to $357 000   1  - 

$377 001 to $397 000  -   1 

$397 001 to $417 000   1  - 

Total number of employees   28   29 

 This band has been included for the purposes of reporting comparative figures based on the executive base level 
remuneration rate for 2020-21. 

 This band includes employees that have received termination payments in 2021-22. 

The total remuneration received by those employees for the year was $6.7 million (2021: $6.5 million).  

The table includes all employees whose normal remuneration was equal to or greater than the base executive remuneration 

level during the year. Remuneration of employees reflects all costs of employment including salaries and wages, payments 

in lieu of leave, superannuation contributions, salary sacrifice benefits and fringe benefits and any fringe benefits tax paid or 

payable in respect of those benefits as well as any termination benefits for employees who have left the department. 
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3.3. Employee benefits expenses (continued) 

Targeted voluntary separation packages (TVSPs) 

The number of employees who received a TVSP during the reporting period was 4 (2021: 2). The number of employees who 

received a workforce rejuvenation scheme payment during the reporting period was 6 (2021: nil). 

  

  2022 2021 

  $'000 $'000 

Amount paid to separated employees:     

Targeted voluntary separation packages   316   180 

Workforce rejuvenation scheme payments   270  - 

Leave paid to separated employees   234   30 

Net cost to the department   820   210 

 

The net cost to the department after accounting for employment on-costs (payroll tax and Shared Services SA processing 

fees) was $0.9 million (2021: $0.2 million). 

 

3.4. Employee benefits liability 
  2022 2021 

  $'000 $'000 

Current     

Annual leave  2 855  2 933 

Long service leave   321   306 

Skills and experience retention leave   280   279 

Accrued salaries and wages   112  1 020 

Total current employee benefits liability  3 568  4 538 

      

Non-current     

Long service leave  6 538  8 117 

Total non-current employee benefits liability  6 538  8 117 

      

Total employee benefits liability  10 106  12 655 

 

Employee benefits accrue as a result of services provided up to the reporting date that remain unpaid. Long-term employee 

benefits are measured at present value and short-term employee benefits are measured at nominal amounts. 

Salaries and wages, annual leave, skills and experience retention leave and sick leave 

The liability for salary and wages is measured as the amount unpaid at the reporting date at remuneration rates current at 

that date. 

The annual leave liability and the skills and experience retention leave liability is expected to be payable within 12 months 

and is measured at the undiscounted amount expected to be paid.  

No provision has been made for sick leave as all sick leave is non-vesting and the average sick leave taken in future years 

by employees is estimated to be less than the annual entitlement for sick leave. 
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3.4.    Employee benefits liability (continued) 

Long service leave  

The liability for long service leave is measured as the present value of expected future payments to be made in respect of 

services provided by employees up to the end of the reporting period using the projected unit credit method. Details about 

the measurement of long service leave liability is provided at note 10.1.  
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 Expenses 

 

The department’s expenses are primarily grant and subsidy expenses to TAFE SA, private training organisations, and grants 

under science and innovation initiatives.  

 

 Supplies and services 
  2022 2021 

  $'000 $'000 

      

Accommodation and property costs  5 094  4 409 

Contractors  4 682  3 595 

Information technology and communication charges (1)  4 157  3 671 

Office administration expenses  1 449  1 633 

Marketing   807  2 855 

Consultancies   574   545 

Staff related expenses   541   728 

Shared services fees (2)   412   483 

Travel and related expenses   261   282 

Accounting and audit fees   163   164 

Service recoveries   161   85 

Short term leases   13   16 

Accommodation incentive amortisation (231) (348) 

Total supplies and services  18 083  18 118 

 
(1)  Resources provided free of charge by the Department of the Premier and Cabinet were expensed at fair value (refer 

note 2.5). 
(2)   Resources provided free of charge by Shared Services SA were expensed at fair value (refer note 2.5). 
(3)   Audit fees paid / payable to the Auditor-General’s Department relating to work performed under the Public Finance 

and Audit Act 1987 were $0.16 million (2021: $0.15 million). No other services were provided by the Auditor-
General’s Department. 

 

Accommodation and property costs 

Most of the department’s accommodation is provided by the Department for Infrastructure and Transport under Memoranda 

of Administrative Arrangement issued in accordance with Government-wide accommodation policies. These arrangements 

do not meet the definition of a lease set out in AASB 16 Leases and are expensed accordingly. 

Information about accommodation incentives relating to this arrangement is shown at note 7.4. 
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 Depreciation and amortisation 
  2022 2021 

  $'000 $'000 

      

Intangible assets  1 822  3 189 

Right-of-use buildings  1 508   328 

Buildings, accommodation and leasehold improvements   935   818 

Plant and equipment   241   192 

Right-of-use vehicles   11   52 

Total depreciation and amortisation  4 517  4 579 

 

All non-current assets, having a limited useful life, are systematically depreciated / amortised over their useful lives in a 

manner that reflects the consumption of their service potential.  

Accommodation incentives in the form of accommodation improvements are capitalised as an asset and depreciated over 

the remaining term of the lease or estimated useful life of the improvement, whichever is shorter. 

Land, works of art and non-current assets classified as held for sale are not depreciated. 

Useful life 

Depreciation / amortisation is calculated on a straight-line basis over the estimated useful life of non-current assets as 

follows: 

Class of asset    Useful life (years) 

Buildings    2-61  

Accommodation and leasehold improvements  Life of lease 

Right-of-use vehicles    Life of lease 

Right-of-use buildings    Life of lease 

Plant and equipment    3-11 

Intangible assets    2-10 

 

Review of accounting estimates 

Assets’ residual values, useful lives and amortisation methods are reviewed and adjusted, if appropriate, on an annual basis. 

Changes in the expected life or the expected pattern of consumption of future economic benefits embodied in the asset are 

accounted for prospectively by changing the time period or method, as appropriate. 
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 Grants and subsidies 
  2022 2021 

  $'000 $'000 

      

TAFE SA  236 497  231 329 

Skills and Employment - VET subsidies  86 072  64 989 

Innovation and Science  31 818  28 268 

Creative Industries  28 574  10 265 

Skills and Employment - Other  24 181  43 536 

Migration   506  - 

Other   452   256 

Total grants and subsidies  408 100  378 643 

 

In 2022, the department provided TAFE SA with funding of $236.5 million (2021: $231.3 million) including capital grant 

funding of $24.1 million (2021: $19.2 million). The increase in capital grant funding in 2022 primarily relates to additional 

funding for the Risk Mitigation and Business Continuity project.  

 

 Net loss from disposal of non-current assets 
  2022 2021 

  $'000 $'000 

Land and buildings     

Proceeds from disposal (2 800)  - 

Less net book value of assets disposed  2 800  - 

Net (loss) from disposal of land and buildings  -  - 

      

Intangible assets     

Proceeds from disposal  -  - 

Less net book value of assets disposed  -   176 

Net (loss) from disposal of intangible assets  - (176) 

      

Total assets     

Proceeds from disposal (2 800)  - 

Less net book value of assets disposed  2 800   176 

Total net (loss) from disposal of non-current assets  - (176) 

 

 Resources provided free of charge 
  2022 2021 

  $'000 $'000 

      

Services provided free of charge - SA Skills Commission   402  - 

Total resources provided free of charge   402  - 

 

Services provided free of charge to the SA Skills Commission primarily relate to the provision of office accommodation and 

once-off implementation costs associated with the establishment of the Commission from 1 July 2021.  
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 Other expenses 
  2022 2021 

  $'000 $'000 

      

Asset derecognition  1 699  2 185 

Donated assets   441  - 

Bad and doubtful debts   236 (75) 

Loss on accommodation incentive   81   12 

Rent relief  -   279 

Other   15  - 

Total other expenses  2 472  2 401 

 

Asset derecognition includes work in progress for intangible assets and property, plant and equipment transferred to 

expenses for items that no longer satisfy the definition of an asset. 

Rent relief relates to the sub-lease of accommodation at Lot Fourteen in response to the COVID-19 pandemic for the period 

23 March 2020 to 31 March 2021. Rent relief was funded by the Department of Treasury and Finance through the COVID-19 

Support Fund (refer note 2.4). Finance lease receivables are presented in note 6.2. 

 

 Payments to Consolidated Account 

Proceeds paid / payable to the Consolidated Account of $2.6 million (2021: $2.6 million) relate to the sale of land located in 

the Thebarton Hi-Tech Precinct on 2 August 2021. In 2021, proceeds paid / payable to the Consolidated Account primarily 

related to the sale of VET Infrastructure to the Department for Education in 2019-20.  
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 Non-financial assets 

 

5.1 Property, plant and equipment  

Property, plant and equipment owned by the department with a value equal to or in excess of $10 000 is capitalised, 

otherwise it is expensed with the exception of works of art. Works of art are capitalised irrespective of their value. 

Property, plant and equipment is recorded at fair value. Detail about the department’s approach to fair value is set out in 

note 10.2.  

Plant and equipment includes $24 000 of fully depreciated plant and equipment still in use. 

Impairment 

Property, plant and equipment owned by the department has not been assessed for impairment as they are non-cash 

generating assets that are specialised in nature and held for continual use of their service capacity. Land and buildings are 

subject to regular revaluation. 

Reconciliation of property, plant and equipment 

Property, plant and equipment comprises tangible assets owned by the department. The assets presented below do not 

meet the definition of investment property. 

 

The following table shows the movement of property, plant and equipment during 2021-22: 

  

Plant and 

equipment 

Buildings, 

accommodation 

and leasehold 

improvements Land 

Works of 

art 

Capital 

works in 

progress Total 

  $’000 $’000 $’000 $’000 $’000 $’000 

Carrying amount at 1 July 2021   488  5 836  11 460   37   611  18 432 

Additions   407  -  -  -  -   407 

Asset derecognition  - (181)  -  - (611) (792) 

Donated assets  - (441)  -  -  - (441) 

Assets received free of charge  -  -  -   10  -   10 

Depreciation (241) (935)  -  -  - (1 176) 

Carrying amount at 30 June 2022   654  4 279  11 460   47  -  16 440 

              

Gross carrying amount             

Gross carrying amount  1 256  17 047  11 460   47  -  29 810 

Accumulated depreciation (602) (12 768)  -  -  - (13 370) 

Carrying amount at 30 June 2022   654  4 279  11 460   47  -  16 440 
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5.1. Property, plant and equipment (continued) 

 

The following table shows the movement of property, plant and equipment during 2020-21: 

 
  

Plant and 

equipment 

Buildings, 

accommodation 

and leasehold 

improvements Land 

Works 

of art 

Capital 

works in 

progress Total 

  $’000 $’000 $’000 $’000 $’000 $’000 

Carrying amount at 1 July 2020   648  6 888  5 460   37   265  13 298 

Additions   32  -  -  -   728   760 

Capitalisation  -   382  -  - (382)  - 

Asset derecognition  - (616)  -  -  - (616) 

Acquisition through administrative 

restructuring  -  -  6 000  -  -  6 000 

Depreciation (192) (818)  -  -  - (1 010) 

Carrying amount at 30 June 2021   488  5 836  11 460   37   611  18 432 

              

Gross carrying amount             

Gross carrying amount   919  18 214  11 460   37   611  31 241 

Accumulated depreciation (431) (12 378)  -  -  - (12 809) 

Carrying amount at 30 June 2021   488  5 836  11 460   37   611  18 432 

 

Land of $6.0 million was transferred to the department from TechInSA on 30 June 2021 (refer note Error! Reference 

source not found.). 

 

5.2. Leased property, plant and equipment 

Short-term leases of 12 months or less and low value leases where the underlying asset value is less than $15 000 are not 

recognised as right-of-use assets. The associated lease payments are recognised as an expense and are disclosed in note 

4.1. 

Reconciliation of leased property, plant and equipment 

The following table shows the movement of leased property, plant and equipment during 2021-22: 

  

  Right-of-use 

buildings 

Right-of-use 

vehicles Total 
  $’000 $’000 $’000 

Carrying amount at 1 July 2021  10 705   12  10 717 

Additions   380   11   391 

Disposals (923)  - (923) 

Depreciation (1 508) (11) (1 519) 

Carrying amount at 30 June 2022  8 654   12  8 666 

        

Gross carrying amount       

Gross carrying amount  10 705   13  10 718 

Accumulated depreciation (2 051) (1) (2 052) 

Carrying amount at 30 June 2022  8 654   12  8 666 
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5.2. Leased property, plant and equipment (continued) 

 

The following table shows the movement of leased property, plant and equipment during 2020-21: 

  
Right-of-use 

buildings 

Right-of-use 

vehicles Total 
  $’000 $’000 $’000 

Carrying amount at 1 July 2020  1 119   64  1 183 

Additions   466  -   466 

Depreciation (328) (52) (380) 

Transfers through administrative restructuring  9 448  -  9 448 

Carrying amount at 30 June 2021  10 705   12  10 717 

        

Gross carrying amount       

Gross carrying amount  11 247   71  11 318 

Accumulated depreciation (542) (59) (601) 

Carrying amount at 30 June 2021  10 705   12  10 717 

 

Effective 30 June 2021, right-of-use buildings of $9.5 million relating to lease agreements for the TechHub and Incubator 

were transferred to the department from TechInSA (refer note 1.5). 

Additions of $0.4 million (2021: $0.5 million) relate to the commencement of a new lease with Renewal SA at Lot Fourteen 

for the Eleanor Harrald Building in 2022 and the McEwin Building in 2021.  

Disposals of $0.9 million (2021: $nil) were processed to recognise the reduction in right-of-use buildings due to a reduction 

in the lease term for the McEwin Building at Lot Fourteen ($0.3 million) and the commencement of new finance sub-lease 

agreements during 2022 for the Eleanor Harrald Building at Lot Fourteen ($0.3 million) and Incubator ($0.3 million). 

The department has a limited number of leases: 

• as at 30 June 2022, the department has one (2021: five) motor vehicle leases with the South Australian Government 

Financing Authority. Motor vehicle leases are non-cancellable, with rental payments monthly in arrears. Motor vehicle 

lease terms can range from three years (60 000km) up to five years (100 000km). No variable lease payments are 

provided for in the lease agreements and no options exist to renew the leases at the end of their term. 

• the department entered into a three year building lease agreement for the St Pauls Creative Centre in September 2019. 

No contingent rental provisions exist within the lease agreement, and there is an option to renew the lease for an 

additional two years at the end of the lease term. The lease term is currently assumed to be five years. Sub-leases 

associated with the St Pauls Creative Centre have been disclosed as operating leases. Income from operating sub-

leases is disclosed in note 2.6. 

• in September 2019 the department entered into a three year building lease agreement for the Allied Health Building at 

Lot Fourteen with Renewal SA. No contingent rental provisions exist within the lease agreements, and there is an option 

to renew the lease for an additional two years at the end of the lease term. The lease term is currently assumed to be 

three years. The department has also entered into a three year sub-lease from 1 October 2019. The sub-lease is 

disclosed as a finance lease and the right-of-use asset has been reduced to account for the sub-lease.  

• in February 2021 the department entered into an 18 month building lease agreement for the McEwin Building at Lot 

Fourteen with Renewal SA. No contingent rental provisions exist within the lease agreement, and there is an option to 

renew the lease for an additional two years at the end of the lease term. The lease term is currently assumed to be 18 

months. 
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5.2. Leased property, plant and equipment (continued) 

• on 30 June 2021 a building lease for the TechHub was transferred to the department from TechInSA. The lease term 

ends on 2 June 2033, and there is an option to renew the lease for an additional five years at the end of the lease term. 

The department does not intend to take up the options within the lease, and the lease is currently assumed to end on 30 

June 2033. Sub-leases associated with the TechHub have been disclosed as operating leases (refer note 9.2). Income 

from operating sub-leases in 2022 is disclosed in note 2.6 and was recognised by TechInSA in 2021. 

• on 30 June 2021 a building lease with Renewal SA for the Incubator was transferred to the department from TechInSA. 

The lease term ends on 30 June 2023, and there are four options to renew the lease for an additional five years at the 

end of lease term. The department does not intend to take up the options within the lease, and the lease is currently 

assumed to end on 30 June 2023. Three sub-leases associated with the head-lease are disclosed as finance leases 

and the right-of-use asset has been reduced to account for the sub-leases.   

• in August 2021 the department entered into a 23 month building lease agreement for the Eleanor Harrald Building at Lot 

Fourteen with Renewal SA. No contingent rental provisions exist within the lease agreement, and there is an option to 

renew the lease for an additional two years at the end of the lease term. The lease term is currently assumed to be 23 

months. The department has also entered into a 22 month sub-lease from 20 September 2021. The sub-lease is 

disclosed as a finance lease and the right-of-use asset has been reduced to account for the sub-lease.  

Lease liabilities related to the right-of-use assets and the department’s maturity analysis of its lease liabilities are disclosed 

in note 7.2. Expenses related to right-of-use assets, including depreciation and interest expenses, are disclosed in note 4. 

Cash outflows related to right-of-use assets are disclosed in note 8.2. 

Finance lease receivables related to finance sub-leases are disclosed in note 6.2. The department’s maturity analysis of its 

finance lease receivables is disclosed in note 9.2. 

Impairment 

Leased property, plant and equipment has been assessed for impairment. There was no indication of impairment at 30 June 

2022. No impairment loss or reversal of impairment loss was recognised. 

 

5.3. Intangible assets 

Intangible assets are initially measured at cost and are tested for indications of impairment at each reporting date. Following 

initial recognition, intangible assets are carried at cost less accumulated amortisation and any accumulated impairment 

losses. 

The acquisition of internally developed software is capitalised only when the expenditure meets the definition and recognition 

criteria and when the amount of expenditure is greater than or equal to $10 000. 

Internally developed computer software primarily relates to the department’s intangible VET systems. These systems have 

an average useful life of six years and carrying amount of $2.8 million.  
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5.3. Intangible assets (continued) 

Reconciliation of intangible assets 

The following table shows the movement of intangible assets during 2021-22: 

  
Intangible 

software 

Intangible 

work in progress Total 

  $’000 $’000 $’000 

Carrying amount at 1 July 2021  4 867  2 039  6 906 

Additions  -   175   175 

Capitalisation   661 (661)  - 

Amortisation (1 822)  - (1 822) 

Asset derecognition  - (907) (907) 

Carrying amount at 30 June 2022  3 706   646  4 352 

        

Gross carrying amount       

Gross carrying amount  20 711   646  21 357 

Accumulated amortisation (17 005)  - (17 005) 

Carrying amount at 30 June 2022  3 706   646  4 352 

        

The following table shows the movement of intangible assets during 2020-21: 

 

      

  
Intangible 

software 

Intangible 

work in 

progress Total 

  $’000 $’000 $’000 

Carrying amount at 1 July 2020  7 936  2 439  10 375 

Additions  -  1 465  1 465 

Capitalisation   551 (551)  - 

Disposals (176)  - (176) 

Amortisation (3 189)  - (3 189) 

Asset derecognition (255) (1 314) (1 569) 

Carrying amount at 30 June 2021  4 867  2 039  6 906 

        

Gross carrying amount       

Gross carrying amount  20 795  2 039  22 834 

Accumulated amortisation (15 928)  - (15 928) 

Carrying amount at 30 June 2021  4 867  2 039  6 906 

 

5.4. Non-current assets classified as held for sale 

As at 30 June 2022, the department has $nil (2021: $2.8 million) of land classified as held for sale. 

On 29 July 2020 the former Minister for Innovation and Skills entered into a contract of sale with Leasecorp Group Pty Ltd 

for the purchase of Lot 2000 located in the Thebarton Hi-Tech Precinct. The sale was settled on 2 August 2021.  

Land held for sale is measured at fair value less costs to sell. Details about the department’s approach to fair value is set out 

in note 10.2. 
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 Financial assets 

 

 Cash  
  2022 2021 

  $'000 $'000 

      

Deposits with the Treasurer - Operating Account  118 929  38 899 

Accrual Appropriation Excess Funds  8 606  10 409 

Section 21 Deposit Account - TechInSA   997   942 

Total cash  128 532  50 250 

 

Cash is measured at nominal amounts. Although the department controls the money reported above in the Accrual 

Appropriation Excess Funds account, its use must be approved by the Treasurer. The department does not earn interest on 

its deposits with the Treasurer.  

 

 Receivables 
  2022 2021 

Current $'000 $'000 

Trade receivables     

From government entities   382  1 345 

From non-government entities   174   98 

Less impairment loss on receivables (8) (3) 

Total trade receivables   548  1 440 

Accrued revenues  2 306  3 167 

GST input tax recoverable  1 584  1 563 

Finance lease receivables   790   712 

Prepayments   133   67 

Other receivables   47   52 

Total current receivables  5 408  7 001 

      

Non-current     

Finance lease receivables  -   438 

Total non-current receivables  -   438 

      

Total receivables  5 408  7 439 

 

Trade receivables arise in the normal course of selling goods and services to other government agencies and to the public. 

Trade receivables are normally settled within 30 days after the issue of an invoice or the goods / services have been 

provided under a contractual arrangement. 

Other than as recognised in the allowance for impairment loss on receivables, it is not anticipated that counterparties will fail 

to discharge their obligations. The carrying amount of receivables approximates net fair value due to being receivable on 

demand. There is no concentration of credit risk. 

Refer to note 10.3 for further information on risk management. 

Statutory receivables do not arise from contracts with customers. They are recognised and measured similarly to contractual 

receivables (except impairment) but are not classified as financial instruments for disclosure purposes, refer to note 10.3.  

The net amount of GST recoverable from the ATO is included as part of receivables. 
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6.2. Receivables (continued) 

Receivables, prepayments and accrued revenues are non-interest bearing other than finance lease receivables. 

Receivables are held with the objective of collecting the contractual cash flows and they are measured at amortised cost. 

Allowance for impairment loss on receivables 

  2022 2021 

  $'000 $'000 

      

Carrying amount at 1 July 2021 (3) (1 365) 

Amounts written off   231  1 287 

(Increase) / decrease in the allowance (236)   75 

Carrying amount at 30 June 2022 (8) (3) 

 

Impairment losses relate to contracts with customers external to SA Government.  

Refer to note 10.3 for details regarding credit risk and the methodology for determining impairment. 
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 Liabilities 

 

 Payables 
  2022 2021 

  $'000 $'000 

Current     

Accrued expenses and trade payables  19 534  10 977 

Employment on-costs   853   900 

Total current payables  20 387  11 877 

      

Non-current     

Employment on-costs   629   763 

Total non-current payables   629   763 

      

Total payables  21 016  12 640 

 

Payables and accruals are raised for all amounts owing but unpaid. Sundry payables are normally settled within 30 days 

from the date the invoice is first received. All payables are non-interest bearing. The carrying amount of payables represents 

fair value due to their short-term nature. 

Statutory payables do not arise from contracts, refer to note 10.3.  

Employment on-costs 

Employment on-costs include payroll tax, ReturnToWorkSA levies and superannuation contributions and are settled when 

the respective employee benefits that they relate to are discharged. 

The department contributes to several State Government and externally managed superannuation schemes. These 

contributions are treated as an expense when they occur. There is no liability for payments to beneficiaries as they have 

been assumed by the respective superannuation schemes. The only liability outstanding at reporting date relates to any 

contributions due but not yet paid to the South Australian Superannuation Board and external schemes. 

As a result of an actuarial assessment performed by the Department of Treasury and Finance, the proportion of long service 

leave taken as leave has remained unchanged from the 2021 rate of 42% and the average factor for the calculation of 

employer superannuation cost on-costs has changed to 10.6% (2021: 10.1%). These rates are used in the employment on-

cost calculation. The impact on 2022 is immaterial and cannot be reliably estimated for future years.  
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 Financial liabilities 

All financial liabilities relate to lease liabilities. 

A maturity analysis of financial liabilities based on undiscounted gross cash flow is reported in the table below: 

  2022 2021 

  $'000 $'000 

   

Within one year  2 321  2 561 

Later than one year but no longer than five years  3 518  5 067 

Later than five years  5 454  6 284 

Total financial liabilities (undiscounted)  11 293  13 912 

The department measures financial liabilities including borrowings / debt at amortised cost. Lease liabilities have been 

measured via discounting lease payments using either the interest rate implicit in the lease (where it is readily determined) 

or the Department of Treasury and Finance incremental borrowing rate.  

 

 Provisions 

All provisions relate to workers compensation. 

Reconciliation of workers compensation (statutory and non-statutory) 

      

  2022 2021 

  $'000 $'000 

   

Carrying amount at 1 July 2021   623   489 

Reductions resulting from re-measurement or settlement without cost (250)  - 

Increase in provisions recognised  -   134 

Decrease in provisions due to transfers on administrative restructure (29)  - 

Carrying amount at 30 June 2022   344   623 

 

A provision has been reported to reflect unsettled workers compensation claims. The workers compensation provision is 

based on an actuarial assessment of the outstanding liability as at 30 June 2022 provided by a consulting actuary engaged 

through the Office of the Commissioner of Public Sector Employment. 

There is a significant degree of uncertainty associated with estimating future claim and expense payments and also around 

the timing of future payments due to the variety of factors involved. The liability is impacted by agency claim experience 

relative to other agencies, average claim sizes and other economic and actuarial assumptions. 
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 Other liabilities 
  2022 2021 

  $'000 $'000 

Current     

Accommodation incentive   162   333 

Contract liabilities   4   25 

Total current other liabilities   166   358 

      

Non-current     

Accommodation incentive   582  1 591 

Rental bonds from tenants   66   86 

Total non-current other liabilities   648  1 677 

      

Total other liabilities   814  2 035 

      

A maturity analysis of other liabilities based on undiscounted gross cash flow is reported in the table below: 

      

  2022 2021 

 
$'000 $'000 

Other liabilities     

Within one year   166   358 

Later than one year but no longer than five years   648  1 409 

Later than five years  -   268 

Total other liabilities (undiscounted)   814  2 035 

 

Accommodation incentive liabilities relate to arrangements with the Department for Infrastructure and Transport for office 

accommodation. These arrangements do not comprise leases and the accommodation incentives do not comprise financial 

liabilities under AASB 16 Leases. The Department for Infrastructure and Transport has provided a range of incentives 

relating to the fit-out of accommodation. The benefit of these incentives is spread over the accommodation term so that each 

year reported accommodation expenses reflect the economic substance of the office accommodation arrangements and 

related benefits provided.  

Rental bonds are recognised as a liability on receipt.   
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 Other disclosures 

 

  Equity 

The asset revaluation surplus is used to record increments and decrements in the fair value of property and plant and 

equipment to the extent that they offset one another. Relevant amounts are transferred to retained earnings when an asset 

is derecognised. 

 

 Cash flow  

Cash flows are included in the Statement of Cash Flows on a gross basis and the GST component of cash flows arising from 

investing and financing activities, which is recoverable from, or payable to, the ATO is classified as part of operating cash 

flows. 

Reconciliation of net result to cash flows from operating activities 

 

  2022 2021 

  $'000 $'000 

Reconciliation of cash at 30 June 2022     

Cash disclosed in the Statement of Financial Position  128 532  50 250 

Balance as per the Statement of Cash Flows  128 532  50 250 

      

Reconciliation of net cash provided by operating activities to net result     

Net cash provided by operating activities  74 891  13 432 

      

Add / (less) non-cash items     

Depreciation and amortisation expense of non-current assets (4 517) (4 579) 

Amortisation of accommodation incentive   231   348 

Net gain on accommodation incentive   867   108 

Asset derecognition (1 699) (2 185) 

Bad and doubtful debts expense  (236)  1 362 

Interest expense on lease liabilities (233) (22) 

Resources received free of charge   920   927 

Donated assets (441)  - 

Resources provided free of charge (1 312) (927) 

Transfer (out) / in for administrative restructure (631)  10 274 

Loss from disposal of non-current assets  - (176) 

      

      

Movement in assets and liabilities     

(Decrease) in receivables  (2 958) (3 897) 

(Increase) in payables (7 181) (1 199) 

Decrease / (increase) in financial liabilities   622 (10 746) 

Decrease / (increase) in other liabilities   41 (34) 

Decrease / (increase) in provisions   250 (134) 

Decrease in employee benefits  2 264   588 

Net result  60 878  3 140 

 

Total cash outflows for leases are $2.5 million (2021: $0.8 million). 



Department for Innovation and Skills 

Notes to and forming part of the financial statements 

for the year ended 30 June 2022 

 

88 
 

 Outlook 

 

 Unrecognised contractual commitments 

Commitments include operating, capital and outsourcing arrangements arising from contractual sources and are disclosed at 

their nominal value. 

Capital commitments 

  2022 2021 

  $'000 $'000 

      

Within one year  -  3 890 

Later than one year but not longer than five years  -  5 911 

Total capital commitments  -  9 801 

 

The department has no capital commitments at 30 June 2022. In 2021 capital commitments is primarily related to the Digital 

Transformation project. Responsibility for this project transferred to the Department of the Premier and Cabinet during 2021-

22. 

Expenditure commitments 

  2022 2021 

  $'000 $'000 

      

Within one year  26 696  29 192 

Later than one year but not longer than five years  31 749  19 797 

Later than five years  -  2 592 

Total expenditure commitments  58 445  51 581 

 

The department’s expenditure commitments are for agreements for Memoranda of Administrative Arrangement with the 

Department for Infrastructure and Transport for accommodation and agreements with contractors, consultants, information 

and technology contracts and grant recipients.  

Leases entered into which have not yet commenced 

The department has not entered into any leases on or prior to 30 June 2022, that have not yet commenced. 

 

 Expected rental income 
  2022 2021 

  $'000 $'000 

Operating lease maturity analysis      

Within one year   691   697 

Total undiscounted lease payments receivable    691   697 

      

Total operating lease income    691   697 

 

The above table sets out a maturity analysis of operating lease payments receivable, showing the undiscounted lease 

payments to be received after the reporting date. These amounts are not recognised as assets.  

Refer to note 5.2 for information about equipment the department leases out under operating leases.  
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9.2. Expected rental income (continued) 
  2022 2021 

 
$'000 $'000 

Finance lease maturity analysis      

Within one year   790   712 

Later than one year but not longer than two years  -   438 

Total undiscounted lease payments receivable   790  1 150 

      

Net investment in the lease   790  1 150 

 

The above table sets out a maturity analysis of finance lease payments, showing the undiscounted lease payments to be 

received after reporting date, reconciled to the net investment in the lease presented as a lease receivable (refer note 6.2). 

 

9.3. Contingent assets and liabilities 

Contingent assets and contingent liabilities are not recognised in the Statement of Financial Position, but are disclosed by 

way of a note and, if quantifiable, are measured at nominal value. 

Contingent assets 

The department paid subsidies through the apprenticeship programs, with final new enrolments occurring in June 2019. As 

at 30 June 2022, the department has contingent assets relating to potential recoveries from program participants 

(employers). The amount is subject to further information being provided to validate the total value of subsidies to be 

recovered from employers.  

Where specific conditions relating to a financial assistance grant are not met, the department may request the amount 

granted be repaid by the grantee. There are no known contingent assets arising from these present obligations as at 30 

June 2022. 

Contingent liabilities 

As at 30 June 2022, the department has contingent liabilities relating to potential expenditure owing to employers that 

received subsidies through apprenticeship programs. The amount is subject to further information being provided to validate 

the total value of subsidies owing to employers.  

The Minister for Education, Training and Skills (previously the Minister for Innovation and Skills) has entered an agreement 

to provide Le Cordon Bleu with an interest free loan of $7.0 million conditional upon Le Cordon Bleu entering into a building 

contract for the development of Le Cordon Bleu’s city training facility.  

 

9.4. Impact of standards and statements not yet effective 

The department continues to assess the impact of new and amended Australian Accounting Standards and Interpretations 

not yet implemented and changes to the Accounting Policy Statements issued by the Treasurer. 

Amending Standard AASB 2020-1 Amendments to Australian Accounting Standards – Classification of Liabilities as Current 

or Non-current will apply from 1 July 2023. This standard amends AASB 101 Presentation of Financial Statements to clarify 

the classification of liabilities in the Statement of Financial Position as current and non-current and promote consistency in 

financial reporting. The amending standard may result in the reclassification of some liabilities from current to non-current or 

vice versa.  
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9.5. COVID-19 pandemic outlook for the department 

The COVID-19 pandemic is not expected to significantly impact the operations of the department in 2022-23.  

Through its programs and initiatives, the department will continue to provide support to those impacted by the COVID-19 

pandemic as required.  

The department is not expecting there to be any significant credit losses, grant agreements that cannot be satisfied, 

contingent assets / liabilities or any significant increase of risks in the internal control environment due to the COVID-19 

pandemic. 

Refer to note 1.4 for COVID-19 impacts in 2021-22. 

 

9.6. Events after the reporting period 

Adjustments are made to amounts recognised in the financial statements, where an event occurs after 30 June 2022 and 

before the date the financial statements are authorised for issue, where those events provide information about conditions 

that existed at 30 June 2022. 

Note disclosure is made about events between 30 June 2022 and the date the financial statements are authorised for issue 

where the events relate to a condition which arose after 30 June 2022 and which may have a material impact on the results 

of subsequent years as set out below.  

• As proclaimed on 30 June 2022 and in accordance with section 26 of the Public Sector Act 2009, effective from 1 July 

2022 the title of the Department for Innovation and Skills is altered to the Department for Industry, Innovation and 

Science.  

• As proclaimed on 30 June 2022 and in accordance with section 9(1) of the Public Sector Act 2009, effective from 1 July 

2022, Skills Planning and Purchasing, Traineeship and Apprenticeship Services and Analytics and Information Systems 

will be transferred to the Department for Education.   

• As proclaimed on 30 June 2022 and in accordance with section 9(1) of the Public Sector Act 2009, effective from 1 July 

2022, Industry Capability Network SA and International Education (including StudyAdelaide) will be transferred from the 

Department for Trade and Investment.    
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 Measurement and risk 

 

 Long service leave liability - measurement 

AASB 119 Employee Benefits contains the calculation methodology for the long service leave liability.  

The actuarial assessment performed by the Department of Treasury and Finance has provided a basis for the measurement 

of long service leave and is based on actuarial assumptions on expected future salary and wage levels, experience of 

employee departures and periods of service. These assumptions are based on employee data over SA Government entities. 

AASB 119 Employee Benefits requires the use of the yield on long-term Commonwealth Government bonds as the discount 

rate in the measurement of long service leave liability. The yield on long-term Commonwealth Government bonds has 

increased to 3.5% (2021: 1.25%). 

This increase in the bond yield, which is used as the rate to discount future long service leave cash flows, results in a 

decrease in the reported long service leave liability. 

The actuarial assessment performed by the Department of Treasury and Finance left the salary inflation rate at 2.5% for long 

service leave liability. As a result, there is no net financial effect resulting from changes in the salary inflation rate. 

The net financial effect of the changes to actuarial assumptions in the current financial year is a decrease in the long service 

leave liability and employee benefits expense of $1.1 million. The impact on future periods is impracticable to estimate as 

the long service leave liability is calculated using a number of demographical and financial assumptions – including the long-

term discount rate.   

Current long service leave reflects the portion of leave expected to be settled within the next 12 months, based on previous 

experience. 

 

 Fair value 

AASB 13 Fair Value Measurement defines fair value as the price that would be received to sell an asset or paid to transfer a 

liability in an orderly transaction between market participants, in the principal or most advantageous market, at the 

measurement date.  

Initial recognition 

Non-current tangible assets are initially recorded at cost or at the value of any liabilities assumed, plus any incidental cost 

involved with the acquisition. 

Where assets are acquired at no value, or minimal value, they are recorded at fair value in the Statement of Financial 

Position. However, if the assets are acquired at no or nominal value as part of a restructure of administrative arrangements, 

then the assets are recognised at book value (i.e. the amount recorded by the transferor public authority immediately prior to 

the restructure). 

Revaluation 

Property, plant and equipment, other than right-of-use assets, are subsequently measured at fair value after allowing for 

accumulated depreciation. 

Non-current tangible assets are valued at fair value and revaluation of non-current assets or a group of assets is only 

performed when the fair value at the time of acquisition is greater than $1.5 million and estimated useful life is greater than 

three years.  

Revaluation is undertaken every six years in accordance with APS 116.E. If at any time management considers that the 

carrying amount of an asset materially differs from its fair value, then the asset will be revalued regardless of when the last 

valuation took place. 

Any accumulated depreciation as at the revaluation date is eliminated against the gross carrying amounts of the assets and 

the net amounts are restated to the revalued amounts of the asset. 
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10.2. Fair value (continued) 

Fair value hierarchy 

The department classifies fair value measurement using the following fair value hierarchy that reflects the significance of the 

inputs used in making the measurements, based on the data and assumptions used in the most recent revaluation: 

• Level 1 - traded in active markets and is based on unadjusted quoted prices in active markets for identical assets or 

liabilities that the entity can access at measurement date. 

• Level 2 - not traded in an active market and are derived from inputs (inputs other than quoted prices included within 

level 1) that are observable for the asset, either directly or indirectly. 

• Level 3 - not traded in an active market and are derived from unobservable inputs. 

The department’s policy is to recognise transfers into and out of fair value hierarchy levels as at the end of the reporting 

period. 

During 2022 and 2021, all valuations were categorised into level 3, with the exception of land which was classified as level 2. 

There were no transfers of assets between level 1 and 2 fair value hierarchy levels and there were no changes in valuation 

techniques. 

Land and buildings 

The valuation of land and buildings was performed by an independent Certified Practicing Valuer from Liquid Pacific Pty Ltd, 

as at 30 June 2020. 

The fair value of land was determined using the market approach. The valuation was based on recent market transactions 

for similar land in the area and includes adjustment for factors specific to the land such as size and location. For land 

classified as restricted in use, adjustments were applied to reflect the restriction when determining fair value. 

The fair value of buildings was determined using current replacement cost, due to there not being an active market. The 

current replacement cost considered the need for ongoing provision of government services, specialised nature and 

restricted use of the assets, their size, condition and location. 

The valuation used estimates about construction materials that would be required to replace the buildings. Information about 

current construction costs were derived from a combination of internal records, specialised knowledge, the acquisition / 

transfer costs and the estimated useful life due to age and condition of the building. 

Plant and equipment 

All items of plant and equipment had a fair value at the time of acquisition less than $1.5 million and had an estimated useful 

life that was less than three years. Plant and equipment has not been revalued in accordance with APS 116.D.  The carrying 

value of these items is deemed to approximate fair value. 

Works of art 

These assets are classified in level 3 as there is no active market. An independent valuation of works of art was performed 

by Theodore Bruce, an independent Certified Practicing Valuer, as at 1 June 2018. Fair value was determined by estimating 

the current replacement cost based on the limited market information available for similar works of art assets and 

reproduction materials. 

 

10.3. Financial instruments 

Financial risk management 

Risk management is managed by the department’s Planning, Risk and Performance team. Departmental risk management 

policies are in accordance with the SA Government Risk Management Guide and the principles established in the Australian 

Standard Risk Management Principles and Guidelines. 

The department’s exposure to financial risk (liquidity risk, credit risk and market risk) is low due to the nature of the financial 

instruments held. 
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10.3. Financial instruments (continued) 

Liquidity risk 

The department is funded principally from appropriation by the SA Government. The department works with the Department 

of Treasury and Finance to determine the cash flows associated with its Government approved program of work and to 

ensure funding is provided through SA Government budgetary processes to meet the expected cash flows.  

Refer to notes 7.1 and 7.2 for further information. 

Credit risk 

The department has policies and procedures in place to ensure that transactions occur with customers with appropriate 

credit history.  

No collateral is held as security and no credit enhancements relate to financial assets held by the department. 

Impairment of financial assets 

Loss allowances for receivables are measured at an amount equal to lifetime expected credit loss using the simplified 

approach in AASB 9 Financial Instruments. The department uses an allowance matrix to measure the expected credit loss of 

receivables from non-government debtors which comprise a large number of small balances.  

To measure the expected credit losses, receivables are grouped based on shared risk characteristics and the number of 

days past due. When estimating expected credit loss, the department considers reasonable and supportable information that 

is relevant and available without undue cost or effort. This includes both quantitative and qualitative information and 

analysis, based on the department’s historical experience and informed credit assessment, including forward-looking 

information.  

The maximum period considered when estimating expected credit losses is the maximum contractual period over which the 

department is exposed to credit risk. 

The expected credit loss of government debtors is considered to be nil based on the external credit ratings and nature of the 

counterparties. 

Loss rates are calculated based on the probability of a receivable progressing through stages to write off based on the 

common risk characteristics of the transaction and debtor. 

The following table provides information about the exposure to credit risk and expected credit loss for non-government 

debtors. 

 

  
Debtor gross carrying 

amount Loss % 

Lifetime expected 

losses 
  $'000   $'000 

Current (not past due)   9   1  - 

1 - 30 days past due   76   2   1 

31 - 60 days past due   11   6   1 

61 - 90 days past due   18   12   2 

91 - 180 days past due   16   21   4 

Loss allowance   130     8 

 

Loss rates are based on actual history of credit loss, these rates have been adjusted to reflect differences between previous 

economic conditions, current conditions and the department’s view of the forecast economic conditions over the expected 

life of the receivables. 

Impairment losses are presented as net impairment losses within net result, subsequent recoveries of amounts previously 

written off are credited against the same line item. 
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10.3. Financial instruments (continued) 

Receivables are written off when there is no reasonable expectation of recovery. Indicators that there is no reasonable 

expectation of recovery include the failure of a debtor to enter into a payment plan with the department and a failure to make 

contractual payments for a period of greater than 180 days past due. 

There were no receivables written off during the year that are still subject to enforcement activity.  

Cash  

The department considers that its cash has low credit risk based on the external credit ratings of the counterparties and 

therefore the expected credit loss is nil.  

Market risk 

The department does not trade in foreign currency, nor enter into transactions for speculative purposes, nor for hedging. The 

department does not undertake any hedging in relation to interest or foreign currency risk and manages its risk as per the 

government’s risk management strategy articulated in TI 23 Management of Foreign Currency Exposures.  

Exposure to interest rate risk may arise through its interest bearing liabilities, including borrowings. The department’s interest 

bearing liabilities are managed through the South Australian Government Financing Authority and any movement in interest 

rates are monitored on a daily basis. There is no exposure to foreign currency or other price risks.  

There have been no changes in risk exposure since the last reporting period. 

Categorisation of financial instruments 

Details of significant accounting policies and methods adopted including the criteria for recognition, the basis of 

measurement, and the basis on which income and expenses are recognised with respect to each class of financial asset, 

financial liability and equity instrument are disclosed in the respective financial asset / financial liability note.  

Classification of financial instruments 

The department measures all financial instruments at amortised cost. 

Receivables and payables 

Receivables and payables at amortised cost are $2.9 million (2021: $4.7 million) and $19.0 million (2021: $10.8 million) 

respectively. 

The receivable and payable amounts disclosed here exclude amounts relating to statutory receivables and payables. This 

includes Commonwealth, State and Local Government taxes and equivalents, fees and charges; Auditor-General’s 

Department audit fees. This is in addition to employee related payables, such as payroll tax, Fringe Benefits Tax, Pay As 

You Go Withholding and ReturnToWorkSA levies. In government, certain rights to receive or pay cash may not be 

contractual but have their source in legislation and therefore, in these situations, the disclosure requirements of AASB 7 

Financial Instruments: Disclosures will not apply. The standard defines contract as enforceable by law. All amounts recorded 

are carried at cost. 

Receivable amounts disclosed here exclude prepayments as they are not financial assets. Prepayments are presented in 

note 6.2.  

A maturity analysis of finance lease receivables is presented in note 9.2. 
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 Disclosure of Administered Items 

 

 Disclosure of administered items as at 30 June 2022 

The department’s administered items are structured to contribute to two main activities: 

Student Transport Concessions 

Payments provided to the Department for Infrastructure and Transport to support student travel concessions for all VET and 

higher education students within metropolitan and regional South Australia. 

Ministers’ Salary 

The department was responsible for the disbursement of parliamentary salaries and allowances pursuant to the 

Parliamentary Remuneration Act 1990 on behalf of the State Government until 14 March 2022. 

Administered income and expenses  

  
Student Transport 

Concessions Ministers' Salary Total 
  2022 2021 2022 2021 2022 2021 

  $'000 $'000 $'000 $'000 $'000 $'000 

Administered Income             

Appropriations  13 096  16 145   295   368  13 391  16 513 

Total administered income  13 096  16 145   295   368  13 391  16 513 

              

Administered Expenses             

Employee benefits expenses  -  -   267   368   267   368 

Grants and subsidies  12 511  15 590  -  -  12 511  15 590 

Total administered expenses  12 511  15 590   267   368  12 778  15 958 

Net result   585   555   28  -   613   555 

 

Administered assets and liabilities  

          2022 2021 

          $'000 $'000 

Administered current assets             

Cash          4 963  1 398 

Total current assets          4 963  1 398 

Total assets          4 963  1 398 

              

Administered current liabilities             

Payables          3 123   171 

Total current liabilities          3 123   171 

Net assets          1 840  1 227 

              

Administered equity             

Retained earnings          1 840  1 227 

Total equity          1 840  1 227 
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11.1. Disclosure of administered items as at 30 June 2022 (continued) 

Budget performance 

The budget performance table compares the department’s administered outcomes against budget information presented to 

Parliament (2021-22 Budget Paper 4). The budget amounts have not been adjusted to reflect revised budgets or 

administrative restructures. The budget process is not subject to audit. 

    
Original 

budget Actual   
    2022 2022 Variance 

    $'000 $'000 $'000 

Administered Income         

Appropriations    13 469  13 391 (78) 

Total administered income    13 469  13 391 (78) 

          

Administered Expenses         

Employee benefits expenses     373   267 (106) 

Grants and subsidies    13 096  12 511 (585) 

Total administered expenses    13 469  12 778 (691) 

Net result    -   613   613 

 

Explanations are provided for variances where the variance exceeds the greater of 10% of the original budgeted amount and 

5% of original budgeted total expenses. 

 




